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The Open University
Debt free degrees with the 
Open University are available 
to people aged 16-24, who are 
living with their parents or alone 
and earning less than £16, 845 
a year. As well as a chance to 
study absolutely free, the Open 
University also offers great 
choice and flexibility, with more 
than 600 courses which can 
count towards more than 200 
qualifications and the chance to 
study full time or part time. 

Successful applicants are 
assigned a personal tutor who 
will guide and support them 
through their chosen course. 
Tutors are available for regular 
tutorials in addition to telephone 
and email contact. 

Emma Pye, 22, spent two years 
at a conventional university, 
before transferring to The Open 
University in her final year to 
save money.  “Studying at The 
Open University was much 
cheaper as I was able to do my 
degree while living at home,” 
explained Emma. “And because 
I wasn’t earning, The Open 
University paid 75 percent of my 
tuition fees. Also, I didn’t have 
to start my degree from scratch; 
I got credit from my previous 
two years of study and so was 
able to finish my degree in a 
year, studying full time.”

Emma went on to describe The 
Open University’s resources as 
“amazing”.  “They sent all these 
books and DVDs as part of my 
courses. At my conventional 
university I had to buy all this 
stuff. “
At the end of last year Emma 
got the good news that she had 
achieved a First Class Honours 

degree in environmental 
studies and in January she 
secured a job as a countryside 
management warden for 
Staffordshire Wildlife Trust. 
“The Open University is possibly 
one of the reasons why I got 
the job,” enthused Emma.  “At 
the interview they said it takes 
a lot of self-discipline to study 
from home and I think they were 
impressed with that.” 
Of her decision to switch to The 
Open University, Emma said:  
“It was the best decision I ever 
made.”  

For full details on the wide 
range of courses on offer 
and the opportunity for your 
students to study for free visit 
www.open.ac.uk

Please note:  parental income 
is taken into account if students 
live in Scotland. If they live 
away from home with a partner 
and/or dependents, they may 
still be entitled to financial 
support. Please contact The 
Open University to find out 
more.  

CASE STUDY

Adam Richardson embarked 
on an Open University degree 
in social sciences at 18, after 
achieving four good A levels 
in History, politics, religious 
studies and general studies.  

Adam spotted an advert on The 
Open University in a newspaper, 
during the final year of his A 
levels. At the time he wasn’t 
sure what he wanted to do 
career wise and decided not to 
risk graduating from university 
still unsure, along with a 
mountain of debt. Opting for an 
Open University degree means 
that he receives 100% financial 
assistance which covers his 
tuition and living expenses. 

“I’ve received five grants so 
far totalling around £5,000 for 
five courses including law and 
humanities,” explained Adam, 
who lives in Lemington Spa, 
Warwickshire, with his family.   

“I’m studying part-time 
and my course has given 
me the flexibility to gain 
work experience with BBC 
Coventry and Warwickshire 
Radio and Radio Warneford 
at Warwickshire Radio,” said 
Adam, who temped as an office 
assistant until recently. 

“I’m still not 100 percent sure 
what I want to do. I’ve looked 
at the local council and HR. 
Without the Open University I 
wouldn’t have considered these 
career paths.”

Adam studies from home, 
but has some face-to-face 
contact with his tutor and fellow 
students. “I attend some of the 
tutorials. On average they’re 
monthly and typically with ten 

other students living in the 
Midlands region. I’m also part 
of a facebook group which 
gives me an opportunity to 
communicate with students 
online.”
Adam, 23, is scheduled to 
graduate in October 2011.
____________________________

Sponsored degrees
Employer funded degrees come 
with huge advantages – a part-
time job with a five figure salary 
and a chance to work fulltime 
for the sponsor on graduating. 
Students also have the advantage 
of studying vocational degrees 
such as business studies, which 
will help them prepare for the 
workplace. Typically, a sponsored 
student will work with a company 
during holidays or for part of the 
week and study at university for a 
course related to their work for the 
rest of the time. Employers plump 
for sponsored degrees because 
they supply them graduates 
who know their business and 
can hit the ground running after 
university. 

EMPLOYER’S VIEW

Kevin Gorman, Director of 
Communities and Practices, 
Logica
“Logica offer a sponsored 
degree programme in 
association with the University 
of Winchester. Students study 
for free but also get paid a 
starting salary of £13,000 while 
studying for a BA (Hons) in 
Business Management. On 
top of this students get all of 
their course materials paid for, 
a laptop to work on and all 
the benefits of being a Logica 
employee, such as our home 
purchase plan, designed to 
help staff get on to the UK 
property ladder. Best of all 
students get three years of 
high-level experience working 
with one of the world’s leading 
IT and business services 
companies.

Students chosen for the course 
work with us four days a week 
and attend university on the 
other day, so they still get a 
taste of university life. From 
Logica’s point of view it’s a 
great deal because we end up 
with highly-trained graduates 
who know our company in-
depth. For the student it’s a 
great deal because by the 
time they have graduated their 
salary is higher than a typical 
graduates would be and they 
have no debt! So there are a 
range of benefits on both sides 
when it comes to employer 
sponsored  degrees.” 
____________________________

DEBT FREE DEGREES
For some young people a degree is a must-have - despite the cost. But a degree doesn’t have to be a financial burden. Here are 
four ways your students can do a degree for free 

Called Talent, Opportunity, Prosperity it urges the next 

government to abolish the 50% target for participation 

in higher education and to start a phased removal of 

the cap on student tuition fees. 

The AGR said these steps were vital to raise standards 

and improve the student experience, and would 

compel institutions to be more transparent about the 

value of their degree courses. The manifesto sets out a 

series of recommendations for the future of UK higher 

education and the role employers should play in it.  

The recommendations reflect the views of the AGR’s 

membership - 750 major employers who collectively 

recruit 30,000 graduates a year in the UK. 

“We think the cap on tuition fees should gradually 

be lifted over ten years to give time for the culture 

of who pays for higher education to change,” said 

Carl Gilleard, chief executive of the AGR.  There 

is something intrinsically right about students 

paying fees. Students should see their education 

as an investment and make it work for them. But 

obviously safeguards, including charity organisations, 

employers and university alumni are needed to 

ensure that people from disadvantaged backgrounds 

have access to higher education.”

The manifesto argues that the introduction of an 

artificial target to get 50% of under-30s into higher 

education has driven down standards and devalued 

the currency of a degree.  

“It’s an aspirational target, but it’s about numbers, 

irrespective of whether students have had the right 

FEWER GRADUATES NEEDED SAY TOP EMPLOYERS
As the three main political parties were putting the final touches to their much anticipated manifestos the Association of 
Graduate Recruiters (AGR) was busy drawing up its own. 

http://www.open.ac.uk
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The Merchant Navy 
Merchant Navy employees are 
paid to travel the world by sea 
and do a degree – all for free. 
Roles include deck officers, who 
help steer ships and ratings who 
assist officers and are trained in 
fire prevention and sea survival 
skills. Engineers and hospitality 
staff are also key personnel in 
demand by the Merchant Navy. 
People who possess good 
practical skills, the ability to get 
on with others and a genuine 
interest in being at sea should 
thrive in the Merchant Navy. In 
return for what they bring to the 
table, they’ll enjoy many more 
benefits than travel and a debt 
free degree. These benefits 
include excellent tax free 
salaries when working at sea, 
generous holiday entitlements 
such a months’ leave after a 
month working on board a ship, 
early responsibility, including 
taking charge of high tech, 
sophisticated ships and a 
lifetime of personal development 
opportunities.  The main way 
for would-be degree students  
to apply for a role with the 
Merchant Navy is through 
companies who sponsor training 
and education programmes. 
Students also need to apply 
through UCAS. 
Students can also study for 
an HNC or HND while working 
for the Merchant Navy. For 
more information, including 
qualifications required visit: 
www.careersatsea.org or ring the 
careers information line on 0800 
085 0973

CASE STUDY

Karley Smith loved the idea 
of seeing the world by boat 
and so joined the Merchant 
Navy. At the time, she’d just 
completed A-levels and was 
thrilled at the opportunity the 
Merchant Navy gave her to do 
a debt free degree in Nautical 
Science. Now thanks to the 
course, she’s a qualified 
Merchant Navy deck officer, 
a management position 
that involves steering and 
navigating a commercial ship.   

Karley, who completed the 
degree last summer, said: 
“It’s a great course, which I 
started in September 2006. 
My first few weeks covered 
basic training, including 
sea survival, fire fighting, 
seamanship and First Aid. 
Then I studied meteorology, 
cargo work, maths and chart 
work.” 

At the end of January 2007 
life got real for Karley and her 
classmates.  “We began our 
first period at sea, putting into 
practice what we’d learned 
– fire and boat drills, plotting 
the ship’s position, doing the 
weather log, and driving the 
deck crane to take off the 
hatches.”

Karley, 21, works on a ship 
called the Pacific Sandpiper, 
which is designed to transport  
nuclear cargo around the 
world in complete safety. 
Karley’s first ever trip on 
the ship took her across the 
Atlantic, through the Panama 
Canal to Japan. “I’d chosen 
the Merchant Navy because 
I wanted a varied and 
rewarding career – and over 
this trip I found I’d made the 
right decision.”
____________________________

US Scholarship 
programmes

Full scholarships are available 
for the most able British 
students at top US Universities, 
including Harvard, ranked 
No. 1 in the 2009 Times 
Higher Education-QS World 
University Rankings At Harvard, 
international students have 
the same access to financial 
aid as US citizens. Financial 
need is not taken into account 
during the admissions 
process at Harvard, as the 
university’s goal is to recruit 
the best students regardless 
of their ability to pay. For more 
information visit: http://www.
harvard-ukadmissions.co.uk/
 
all secondary schools in the UK 
are eligible to nominate one or 
more students each year for 
the Morehead-Cain Scholars 
Programme. Successful 
applicants are given a chance 
to study for four years at the 
University of North Carolina 
(UNC). While studying at the 
university, Morehead-Cain 
Scholars forge relationships 
with a vibrant network of 
nearly 3,000 Morehead alumni, 
who hold influential and 
prominent roles in a variety 
of careers around the world. 
Scholars also meet and work 
with Summer Enrichment 
Programme sponsors in the 
U.S. and abroad, many of 
whom become mentors and 
potential employers.

CASE STUDY

Joel Semakula turned down 
a place at Oxford to study 
at the University of North 
Carolina on a Morehead-Cain 
Scholarship worth £$140,000 
over four years. 

Joel reckons he would have 
amassed £20,000 worth of 
debt by choosing Oxford 
over the University of North 
Carolina. Now, he’ll graduate 
without any debt and for him 
that’s “great”.

The talented student who has 
3  A-levels, all grade As in 
History, English and German, 
learnt of opportunities to 
study in the US through a 
teacher at his state school 
in Forest Gate, east London. 
Joel, 20, expressed a strong 
interest in studying at a 
US university and so his 
teacher introduced him to 
the Fulbright Commission, an 
organisation, which supports 
British citizens who plan to 
study in the US. The Fulbright 
Commission gave him an 
advisor and informed him 
about the Morehead-Cain 
Scholarship, which led to 
a fully funded place at the 
University of North Carolina, 
based in a small town called 
Chapel Hill.  

Joel, from Stratford, east 
London, admits that the 
transition from major capital 
city to small town Chapel Hill 
was tough. 

“I’m very much a big city boy 
and in the beginning I felt very 
claustrophobic being here in 
Chapel Hill. But now there are 
so many things I appreciate, 
including the basket ball 

and football teams. UNC 
won the national basket ball 
championships last year, 
which was absolutely huge 
and got national media 
coverage. The athletes are 
like national stars and their 
success enhances the strong 
school spirit that we have 
here.”

But it’s not all fun and games 
at UNC. “We work pretty 
much full time,” said Joel, 
who is studying political 
science and economics. 

“I talk to my friends in the UK 
and they tell me that the first 
year doesn’t count towards 
your degree, but here it 
does.”

Last summer he taught 
English to pre-teens in a 
South African township for 9 
weeks. 

“I fell in love with South 
Africa,” he enthused. “I’m now 
in the process of developing a 
scholarship fund that will help 
four South Africans of colour 
attend university.”

This summer he’ll be in south 
east Asia to research the 
issue of human trafficking 
for eight weeks. . “I am 
particularly interested in 
methods and techniques used 
by different NGOs across this 
region to aid in the process 
of victim assistance and 
rehabilitation.”
  
Joel likes the idea of 
practising law after graduating 
and may do a conversion 
course in the UK. 

guidance,” said Carl. “People who are going to be paying 

for their education, need independent objective advice. 

We don’t want higher education to be a conveyor belt – ‘all 

my friends are going to uni, so I’m going too’ and three 

months before graduating they think – ‘what am I going to 

do?’. That’s a sign of failure in our view.”

The AGR was founded in 1968 when there were only 

250,000 university students in the UK. Today that 

figure is more than 2.3 million and the landscape of 

higher education has changed beyond recognition. 

The University and College Union rejected the AGR’s  

recommendations. 

Sally Hunt, the union’s general secretary said: “The 

future for the UK is at the forefront of a high-skilled 

knowledge economy and we won’t get there with 

fewer graduates.”

For a copy of the AGR’s manifesto, please visit:  
http://www.agr.org.uk/Content/AGR-A-manifesto-for-graduate-recruitment

This feature was researched 
with the assistance of 
Sarah Clover, business 
development manager of 
notgoingtouniversity.co.uk

SUMMARY OF THE AGR’S MANIFESTO
• the abolition of the 50% target for participation in 

higher education 

• a phased removal of the cap on student tuition fees 

by 2020 

• the embedding of employability skills in all degree 

courses 

• the introduction of the Higher Education 

Achievement Report alongside the degree 

classification 

• more high-quality work experience for students 

before and during university 

• a national savings scheme to help families prepare 

for the cost of higher education 

• tax breaks for employers of graduates who are 

entering the workplace for the first time 

• best practice guidance and more practical support 

for university and school careers services 

• a streamlined visa process for employers recruiting 

international graduates 
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Courses are available for 
Merchant Navy officer 
training which offer a fully 
sponsored Foundation degree 
(Professional Diploma in 
Scotland) and internationally 
recognised professional 
seafaring certification. 

The courses combine both 
theoretical college/university 
training with practical, “on the 
job”, training at sea.  This is the 
stepping stone to a challenging 
and rewarding career at 
sea which can lead on to a 
myriad of career development 
opportunities both at sea and 
ashore. 

What are the 
possibilities?
Training is available as either 
a Navigating (Deck) Officer, 
Engineer Officer or Electro 
Technical Officer (ETO).

Navigating Officers look after 
the navigation of the ship and 
its communications, and are 
responsible for the loading 
and safe delivery of the cargo. 
They also look after the overall 
management of the ship and 
the people on board.

Engineer Officers have a 
thorough knowledge of the 
engines and other complex 
systems which keep the ship 
“alive”. Everything needed to 
support these ‘floating cities’ 
is to be found on board ship, 
as is specialist equipment 
required for the handling and 
care of the cargo.  

Electro Technical Officers 
(ETO) ensure that the wide 
range of electronic and 
electrical equipment onboard 
is maintained and in optimum 
working order.
The complexity and variety 

of vessels and electrical/
electronic equipment carried 
onboard will ensure a fresh 
technical challenge each week.

What is involved?
The entry requirements for the 
Foundation Degrees/ Scottish 
Professional Diplomas are 120 
UCAS points in unspecified 
A Levels / Scottish Highers, 
and good grades in GCSE 
or standard grade English, 
Maths and Physics (or Dual / 
Combined Science). This will 
generally mean grades A/B 
or credit grades in Scotland. 
Individual sponsoring 
companies may have their own 
requirements.

Training begins at a maritime 
college/university where 
the initial period includes 
basic safety training courses 
required before going to sea, 
plus certain initial theoretical 
aspects. This is followed 
by a sea “phase” where the 
theoretical knowledge is 
put into practice under the 
guidance of the ships’ officers. 
This alternating pattern of 
shore based training followed 
by practical training at sea 
is followed for the remainder 
of the course which lasts for 
about three years.  

Depending on the sponsoring 
organisation, the trainee can 
find themselves on a variety 
of ships from sophisticated 
smaller vessels around the 
UK coast to the latest and 
largest passenger, cargo and 
tanker ships sailing worldwide. 
Ships are highly automated, 
full of complex systems and 
technology which demand 
the highest level of skill and 
professionalism to ensure that 
they are operated safely.

What qualifications are 
available and where are 
they delivered?
Each of the Foundation 
Degrees/Professional Diplomas 
can progress to Honours 
degrees. In addition the 
course leads to the Officer 
of the Watch Certificate of 
Competency, awarded by 
the Maritime and Coastguard 
Agency. This is the seafarer’s 
professional “licence to 
operate” as an officer and is 
recognised internationally.

The application process 
is straight forward, and 
should be made direct to 
shipping companies or other 
organisations for sponsorship 
and to arrange college/
university admission.  The list 
of companies is available on 
www.careersatsea.org.  

What happens once 
training is complete?
On completion of training, 
a newly qualified junior 
navigating, engineering officer 
or ETO can expect to earn 
around £25,000 per year.  
Leave is generous and after 
working at sea for a three/four 
month period, leave could be 
in the order of two months or 
more – depending on the type 
of trading in which the ship 
is employed. Further study 
and experience will enable 
progression through the officer 
ranks to the ultimate positions 
of Captain and Chief Engineer.

Seafaring experience and 
maritime skills are highly 
transferable and in great 
demand ashore in specialist 
jobs within the Shipping and 
maritime industries and in a 
wide range of other industries. 

Are schemes available 
for a trainee without A 
levels?
HNC/HND-based programmes 
are in place for those without 

A levels/Highers. These follow 
a similar pattern of alternate 
shore and sea based training, 
and provide an HNC/HND in 

Nautical Science or Marine 
Engineering plus the Officer 
of the Watch certificate. 

FULLY-SPONSORED MERCHANT NAVY DEGREE 
PROGRAMMES OFFER A WORLD OF OPPORTUNITIES.

For more information visit: www.careersatsea.org or call  0800 085 0973

http://www.careersatsea.org
http://www.careersatsea.org
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The research revealed the 
freeze represents a double hit 
for graduates of 2009 and 2010, 
who are the first to pay top-up 
tuition fees for all three years of 
their degree. 

Carl Gilleard, chief executive 
of the AGR said the pay freeze 
could not have come at a worse 
time for the current crop of 
graduates.  “They are the first 
to enter the workplace with the 
daunting task of paying off three 
years of tuition fees ahead of 
them. 

“Those with jobs in banking, 
finance and law will be 
somewhat cushioned from the 
impact but graduates starting 
out in the third and public 
sectors will really feel the pinch 
this year. “

Based on a poll of 214 UK 
recruiters employing 19,247 
graduates in 2009, the research 
found that investment bank 
or fund managers topped 
the pay chart in 2009 with 
starting salaries of £38,250. 
Law firms dropped from 
£37,000 to £35,000, while  the 
public and third sectors trailed 
the bottom of the table with 
salaries of £23,000 and £19,000 
respectively. London remained 
the highest paid region in 2009, 

but it has seen a drop of £625 a 
year on average since 2007. 

This year the biggest salary 
growth is expected in 
construction, transport and 
IT/Telecommunications, while 
cuts are looming in engineering, 
insurance and FMCG.   

Graduate Vacancies fell in 2009, 
but by 8.9%, rather than the 
predicted 24.9%. 

The shortgage in graduate 
vacancies mirrors recent 
research by the Higher 
Education Careers Services 
Unit, which found high levels of 
unemployment among those 

who left university in 2008.   
Employers are predicting a 
1.6% decrease in 2010. 

The sectors which have 
traditionally been the biggest 
recruiters of graduates are all 
feeling optimistic about 2010. 
Banking and financial services 
are predicted to see a 24.5% 
increase and investment banks 
and fund managers are set 
for a 16.2% rise. However, 
the largest growth this year 
is expected in oil companies 
(49.7%) and consulting 
(47.2%).  These increases are 
attributed to anticipated and 
actual business growth and, 
pleasingly, more focus on 
graduate recruitment. 

Accountancy continues to 
provide the biggest share of 
graduate jobs as in previous 
years with 18.2% of the total 
graduate vacancies in 2009. 
However, banking and financial 
services have slipped down the 
table and last year provided 
just 7.9% of vacancies – an 
obvious knock-on effect of the 
banking crisis. Oil companies, 
shown as a standalone sector 
for the first time ever in the 
AGR survey, accounted last 
year for a massive 15.1% of 
all graduate jobs and are now 
the second highest recruiter 

of graduates among AGR 
members. 

When asked to offer words of 
wisdom to the class of 2010 
employers cited the need to 
conduct rigorous research into 
employers came top, followed 
by gaining interview practice 
and a willingness to relocate. 
If forced to postpone their jobs 

search, graduates were strongly 
advised to take temporary paid 
employment, skills training 
or unpaid work. Taking a gap 
year or gaining graduate 
job experience in a different 
field were less popular and 
undertaking further educational 
development the least advisable 
course of action.

GRADUATES ENDURE PAY FREEZE AS 
VACANCIES CONTINUE TO FALL

Average graduate salaries will remain at  £25,000 for the second consecutive year, research by the Association of Graduate Recruiters found. 

The Government is “acting out 
of necessity” in cutting funding 
to the higher education sector, 
said Lord Mandelson. 
 
Speaking at a conference on the 
future of higher education, the 
Secretary of State for Business, 
Innovation and Skills said public 
funding cuts were “the regrettable 
cost to the UK of saving the 
banking sector and getting the 
country through the nastiest 
global recession we have seen in 
a very long time”. 

Recently announced funding 
reductions could help to “focus 
minds” on the need to seek out 
alternative sources of funding, he 
commented.   
 
He added that universities were 
not being singled out for financial 
constraint – and that much of 
the rest of the public sector 
would soon be receiving similar 
constraints.
 “The best university systems 

in the world are defined by a 
wide range of public and private 
funding and British universities 
need the same diversity, “he 
continued.
“I recognise that sources of 
additional business income are 
not limitless and can be irregular, 
especially during a downturn. 
But even a small expansion in 
this work would go a long way 
in closing the gap created by a 
period of fiscal constraint.”

During the conference, held at 
the University of Nottingham in 
February, Lord Mandelson praised 
UK universities for reaching out to 
students overseas and developing 
an international agenda. He said: 
“Universities have been able to 
leverage a steep rise in non-state 
funding. They have widened 
their sources of income by 
exporting their teaching brands, 
opening their doors to fee-paying 
international students. Higher 
education is now a major export 
industry for the UK.

LORD MANDELSON EXPLAINS
GOVERNMENT’S UNIVERSITY FUNDING CUTS

CARL GILLEARD, 
CEO OF AGR

UK OFFERS AMONG THE WORST 
GRADUATE STARTING SALARIES 

The UK remains a graduate employers’ market, but doesn’t offer 
the best starting salaries, according to the INGRADA (International 
Network of Graduate Recruitment and Development Associations) 
Global Graduate Survey.

The first ever international recruitment market survey, which  focused 
on six countries -  the US, Australia, Canada, Hong Kong, South Africa 
and the UK, found that this country has more graduate applications per 
vacancy (48) than any of the other five.

The survey also found that the average UK graduate salary stands 
at £25,000, more than £3,000 less than in Australia and Canada and 
£4,000 less than in the US. Only South Africa fared worse at just over 
£9,000. Graduates in Hong Kong enjoy the highest salaries at between 
£30,000 - £42,000 

INGRADA links major graduate recruitment associations in these six 
countries Carl Gilleard, chief executive of the AGR, said: “We are very 
proud of our role in founding INGRADA and the launch of the INGRADA 
Global Graduate Survey today is a landmark in AGR’s history. 
“The political, economic and cultural environment in which 
organisations recruit and develop graduates is becoming increasingly 
global. We believe that the international partnerships we have forged 
through INGRADA will benefit our growing membership which now 
stands at close to 800 organisations - many of whom are multi-
nationals.”

LORD MADLESON 
EXPLAINS HIGHER 
EDUCATION CUTS
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Aston University is widely 
known and justly renowned 
for its business degree 
provision and now Aston 
Business School also offers 
students the opportunity to 
study law. Aston’s exciting and 
innovative business-focused 
LLB programme, Law with 
Management, is now in its 
third year of operation and 
draws upon the quality of the 
legal and business knowledge 
available within the School. 
All of the law courses at 
Aston University have been 
developed in consultation with 
the legal profession, industry 
and business in order to ensure 
that Aston law graduates 
possess not only the legal 
knowledge to succeed but also 
the business acumen to excel 
in a highly competitive market.

This degree will appeal to 
anyone wishing to pursue a 
career as a solicitor or barrister 
whilst additionally providing 
an excellent foundation for 
a variety of careers in the 
private and public sectors 
where legal knowledge is 
needed, including taxation, 
accountancy, consultancy and 
human resource management. 

Almost uniquely Aston offers 
a law degree which includes 
an integrated placement year. 
This provides paid graduate 

level work experience and 
law students can select a 
business or legal setting 
for their placement. Aston 
Business School has over 30 
years of experience of running 
sandwich degree placements 
and is well-placed to take 
advantage of the wealth of 
impressive contacts it has built 
up in this time.  

Professor Jill Poole, Head of 
Law at Aston and author of a 
number of best-selling student 
texts on contract law said :

‘This is a unique opportunity 
for students to obtain an LLB 
in the environment of a world-
class Business School. Students 
enjoy the advantages of small 
group law teaching with lectures 
and tutorials delivered by 
experienced members of the 
law academic staff, whilst also 
being taught by the Business 
School’s experts in areas such 
as management, accountancy 
and strategy. Our students 
can participate in a range of 
additional activities including 
mooting, dining trips to the Inns 
and pro-bono work with a local 
law clinic.

Aston law graduates possess 
skills that are vital for practise 
including commercial acumen, 
excellent communication 
skills and sound judgment. In 

particular, they are superbly 
placed to take advantage 
of all that a future career in 
commercial practice has to offer.’

The teaching staff at Aston, 
many of whom are barristers 
themselves, are passionate 
about their subjects and 
committed to excellence in 
teaching and research. Their 
active research work and 
publications enable their 
students to learn about the 
latest national and international 
developments from staff who 
strive to provide a supportive 
and inspirational environment 
for a cosmopolitan student 
community.

The School aims to enroll 
around 30 students each 
year for the 4 year LLB (with 
placement) so competition for 
places can be fierce but this 
also means that there is a high 
level of individual support from 
the law tutors that would be 
very difficult to replicate within 
larger law programmes. 
Birmingham is one of the most 
important legal centres in 
the UK and Aston has strong 
links with the local legal 
profession.  The University 
is home to the Birmingham 
Law Society Library and there 
are many opportunities for 
students to observe the law 
in practice as Aston’s city 

centre campus is close to the 
Birmingham law courts and 
regular visits are organised.

If you would like to find 
out more about the law 
opportunities available at Aston 

Business School please go to 
www.aston.ac.uk/law 

If you wish to contact us 
directly please send a message 
to absugentry@aston.ac.uk or 
call 0121 204 3030

ASTON BUSINESS SCHOOL

http://www.aston.ac.uk/law
mailto:absugentry@aston.ac.uk
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CARING GRADE A 
STUDENT WINS AWARD

An aspiring doctor beat off 
competition from 500 rivals 
to be named one of London’s 
top black students. 

Keli Dusu was nominated 
for a London Schools and 
the Black Child Award by 
his teacher at the south 
London sixth form where he 
studied A-levels. Teacher Sue 
Mitchelmore was impressed 
by the vast amount of work 
Keli put into his studies, while 
also spending a good deal 
of his spare time coaching 
autistic swimmers and 
volunteering for the Salvation 
Army. Despite his hectic extra 
curricular activities Keli gained 
five A-levels -  all grade As.

The University of Nottingham 
medical student received 
his award from the Mayor 
of London Boris Johnson 
during a ceremony at the 
House of Commons, central 
London. “It felt fantastic to 
win one of the four awards 
presented because so many 
talented students had been 
nominated,” he said. 

NEW CEO FOR CAREER 
ACADEMIES UK

Career Academies 
UK, providers of work  
experience for teenagers in 
top companies has a new 
chief executive. 

James McCreary joined 
Career Academies UK in 
February after nine years as 
CEO of Young Enterprise 
London, a charity he initially 
supported as a volunteer for 
ten years. James’ background 
is in banking. He worked in 
the financial sector for 23 
years before  going on to 
become the CEO of a Belfast-
based company.  

Commenting on his new role, 
he said: “I am delighted to 
have been chosen to lead 
Career Academies UK through 
its next phase of development 
and hope to build on the 
excellent work that has already 
been done. 
 “As millions of teenagers 
face the alarming prospect 
of unemployment, Career 
Academies UK provides an 
excellent solution to ensuring 
that they are properly prepared 
for the world of work.”

TARA TO HARD TIMES

A 20-year-old student, 
who overcame countless 
obstacles, including 
homelessness, has won two 
prestigious awards in one 
evening. 

University of Greenwich law 
student Tara Webb was named 
Student of the Year and Law 
Student of the Year, at the Xcel 
Student of the Year Awards 
ceremony, earlier this year.  

Tara, who found herself 
homeless at 17, while 
studying for her A-levels, said: 
“There was a lot of domestic 
violence in my life and we 
moved a number of times 
to get away from my mum’s 
partner who tried to kill her. 

“I was living in hostels and 
moved into a permanent 
home when I started at 
Greenwich, but that was all I 
had, a roof, while I waited for 
my loan to come through.”

As well as studying for a 
degree Tara is setting up a 
domestic violence referral 
system, for the university’s 
students and staff .

Law firm CMS Cameron 
McKenna sponsored the 
law award and have offered 
Tara work experience for the 
summer. 

For more information about 
the awards visit: 
www.xcelawards.com

DAN THE NEW MAN 
AT CAPITAL FM

A recent graduate has landed 
his dream job as a news reader 
for a leading radio station. 

Dan Whitehead began reading 
the news on London’s Capital 
FM radio station at the end of 
February 2010. 

Dan reads the news on the 
breakfast show, presented 
by Johnny Vaughan and Lisa 
Snowdon from the station’s 
base in Leicester Square, central 
London 

The 25-year old who is originally 
from Torbay in South Devon 
graduated from the University 
of Gloucester in  2007 with a 
degree in broadcast journalism. 

His first job was at Bristol’s Star 
Radio, before he was offered 
a job at Heart Radio in the 
city.  After his stint reading the 
breakfast news in Bristol, he 
became breakfast news editor at 
Red Dragon FM in Cardiff, before 
being snapped up by Capital. 

 “When I first started in radio 
I wanted to work in a major 
London station, so in many ways 
it is my dream job,” said Dan.  
Dan said work experience is 
critical for those wanting to work 
in  radio.  

“The degree alone won’t get you 
a job, nor will just placements, 
you must do both, keep contacts 
and always do more than you 
have to -   it’ll get you noticed 
which could mean a job! 

THE BEAUTY WHO 
TOOK ON THE BEAST 
AND WON

A beautician who sued one 
of Britain’s biggest housing 
developers, not only won her 
case, but bagged a lucrative 
scholarship to pursue her 
dream career – law

Georgina Blackwell, 23, 
defeated Bellway, after it erected 
scaffolding from her mother’s 
garden, while converting a former 
factory into flats. 
Georgina won the case, after 
checking the deeds of her 
mother’s property and Bellway 
was ordered to pay £75,000 in 
compensation. 

After the case Georgina was 
offered a £10,000 scholarship to 
study for a law degree  at BPP 
Law School in Holborn, central 
London. 

In an interview with the Daily 
Mirror, Georgina said: “It’s an 
amazing opportunity and I’m 
going to make the most of it.”

Georgina initially planned to 
become a barrister and was even 
offered a place to study law at 
Kingston University, but an illness 
in the family forced her to turn it 
down and work for her mother’s 
beauty business instead.  

BPP chief executive Peter Crisp 
offered Georgina a place to study 
law after reading about her. “We 
were especially interested to 
hear that she was due to read 
law, but that because of personal 
circumstances, this never 
happened.”

 -PEOPLE IN THE NEWS-

THE GRADUATE WHO 
WRITES SONGS FOR 
BIGGEST NAMES IN POP
A vampish former burlesque dancer is the latest singer to 
benefit from the midas touch of music graduate Alexander 
Shuckburgh. Alexander whose career has soared since he 
graduated from the University of Westminster University 
with a degree in commercial music in 2004, co wrote 
“Upside Down” for singer and actress Paloma Faith. The 
song has just been released as a single (March 2010).

In 2009 he penned one of the biggest hits of 2009, J-Z’s 
Empire State of Mind and now he is writing songs for a 
number of UK artists.  

Alexander has been writing 
and producing tracks for ten 
years. In 2007 he toured the 
US with Lily Allen working 
as her guitarist and music 
director.

The commercial music 
degree at the University of 
Westminster covers music 
production, music business 
and the study of music as 
culture. The degree’s lecturers 
have strong links with major 

record labels, as well as a wide 
range of independent music 
and multimedia companies. 

For more information about 
this course ring: 
0207 915 5511

KELI DUSU JAMES McCREARY TARA WEBB DAN WHITEHEAD GEORGINA BLACKWELL

http://www.xcelawards.com
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A scientist, a nurse, a police 
officer and a TV reporter are 
among 12 role models chosen 
by the National Muslim Women’s 
Advisory Group (MWAG), an 
independent body who advise 
the government on issues 
affecting Muslim women. 

The initiative, launched by 
Communities Minister Shahid 
Malik, last autumn, includes a 
road show which will see the role 
models visiting towns and cities 
across England and Wales to 
share their career experiences 
with school girls.  Employers and 
career advisors will also be on 
hand to help the girls consider 
what career might be right for 
them.

Communities Minister Shahid 
Malik said: 
“For too long many have been 
unable to realise their full 
potential in the workplace and 
Muslim women are no exception. 
“I’m confident these national 
role models will inspire Muslim 
school girls across the UK to 
succeed in their chosen careers. 
These women serve as an 
excellent example of what can 
be achieved with ambition, 
dedication and hard work. They 
have followed their dreams, 
broken down barriers and are 
making a difference in jobs they 
are passionate about.”

Fewer  than one in three 
Muslim women are in paid work 

compared to two in three non- 
Muslim women and so many 
young Muslim girls have less 
access to working women in their 
everyday lives. 

Speaking at the Role Models 
launch Adeeba Malik, who leads 
a steering group for the role 
models project,  said: “We want 
to show Muslim school girls that 
they can be anything that they 
want to be, and that it is possible 
to overcome barriers they may 
face to achieve their professional 
ambitions.”

SOBIA YASIN
Sobia Yasin, 28, became a 
police officer over three years 
ago, after short spells in the food 
and banking industries.

Here she tells her inspiring story 
to Smaart Advice

How did you get into the 
police? 
“I always knew I wanted to 
become a police officer, but 
my careers advisor at school 
discouraged me. I went to an 
Islamic girls school in Manchester 
and it wasn’t the done thing for 
girls to join the force. I did a food 
technology degree and ended up 
working in a jam factory. I found 

it isolating and so tried working 
for a bank in the sales team, but I 
didn’t take to this either, because 
of the pressure to hit sales 
targets.

My husband encouraged me to 
apply for a job with the police 
because he knew that is really 
what I wanted to do. “

Tell Smaart Advice about your 
work

“I worked for two years in 
Manchester City Centre. It 
was really busy on Friday and 
Saturday nights when people had 
been out drinking. It was a culture 
shock, but it was exciting. 

When my current role in the 
neighbourhood engagement 
team came up, I applied 
because I have cultural links 
with the Pakistani community in 
Cheetham Hill. I run a girls forum 
where we discuss topics such 
as domestic violence and crime 
prevention. I can talk to them in 
Urdu if necessary. I visit many 
local schools and now kids wave 
at me when they see me in the 
street. I love it. I have been in 
this role more than 12 months 
now and see that I am making a 
difference.”
 
What is it like being a Muslim 
woman in the police force? 
“The support is really good. I’ve 
been really lucky. I was the first 
officer in Greater Manchester 
Police to wear a headscarf, but 
no one said anything about it in 
training. Now I wear a bandana 
style head covering which I found 
on the internet with the help of 
the Muslim Police Association.”

Would you recommend a 
career in the police force to 
young Muslim girls? 
“I really love my job and would 
encourage other females to 
consider it as a career. A job 
in the police force is all about 
customer service and being able 
to talk to people. Yu don’t need a 
degree: qualifications are not so 
important. I wish someone had 
talked to me about a career in the 
police force when I was at school. 
I joined at 25, but I could have 
joined earlier with guidance.” 

The success stories of all 12 
role models can be read at: 
www.ourchoices.org.uk.  

MEET 
THE ROLE 
MODELS...
National and local 
role models will be 
attending a number 
of career road 
shows in the coming 
months. 

For more information 
about forthcoming road 
shows contact: ourcho
ices@inspiredsisters.
org or ring 
0161 224 9090

A pioneering role model scheme designed to inspire young Muslim girls to pursue their career ambitions has been launched by Communities and 
Local Government. 

THE ROLE MODELS INSPIRING MUSLIM 
GIRLS TO ACHIEVE THEIR DREAMS

THE 12 ROLE MODELS MEET MP SHAHID MALIK

SOBIA YASIN - “I really love my job”

“I wish someone had 
talked to me about a 
career in the police 
force when I was at 
school.” 

Sobia listens to a local resident

http://www.ourchoices.org.uk
mailto:ourchoices@inspiredsisters.org
mailto:ourchoices@inspiredsisters.org
mailto:ourchoices@inspiredsisters.org
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THE ASPIRING 
ACCOUNTANT

Richard Gadd won 
a scholarship to do 
an apprenticeship in 
accountancy. 

Richard is an accounts 
assistant at RSM Tenon, the 
7th largest accountancy and 
business advisory firm in 
the UK.  He won a five year 
accountancy scholarship with 
Kaplan when he was 16. 

Richard became interested in 
accountancy at an early age 
and thought that he’d become 
an accountant by pursuing 
the traditional route of A-
levels followed by a degree.  
Then in Year 11, Richard was 
invited to apply for a Kaplan 
Scholarship and he hasn’t 
looked back. 

“I was surprised to win the 
scholarship,” recalled Richard.  
“I was working towards my 
GCSEs and had already 
gained a place to do A-levels 
at 6th form college at the time 
and so events took over.”

Richard, 19, works at RSM 
Tenon full time and attends 
Kaplan to study ACCA part-
time. He completed the AAT 
qualification by the time he 
was 18 and said it gave him 
confidence to do his job well. 

Richard, from Nottingham, in 
Nottinghamshire reckons the 
Kaplan scholarship has given 
him a fantastic start to his 
career and is looking forward 
to climbing up the career 
ladder. 

“I would like to gain my ACCA 
qualification in the near future, 
build on the knowledge I 
have and progress through 
to management level at some 
point,” he said.  

THE AWARD-
WINNING 
HAIRDRESSER

Emily became a member 
of the art team at the 
Errol Douglas Salon, after 
successfully completing the 
hairdressers’ apprenticeship 
scheme. But Emily is no 
ordinary member of the team. 

In December last year, she 
scooped the prestigious 
title of Young Hairdresser of 
the Year, during a ceremony 
at the Clothes Show Live 
in Birmingham.  The prize 
included £1000 and a trophy.  
After winning she gushed: 
“It’s amazing to win, I feel 
really honoured.”

Emily would probably 
never have won a top gong 
or got a chance to do an 
apprenticeship with top 
London stylist Errol Douglas, 
if she had not fired off a 
speculative letter to him.  

“I had a list of all the top salons 
in London and I sent my CV to 
a few. Errol was the first one to 
get back to me and I did a trial 
day in his salon,” recalled Emily. 
“A week later I was offered a 
job. 

Emily’s favourite times at work 
include helping Errol with 
photo shoots and doing TV 
and event session work for 
the likes of Jimmy Choo. 

But she had to do a lot of 
donkey work as an apprentice 
before getting to go on 
glamorous photo shoots. 

 “After the first month as an 
apprentice, my feet would just 
throb all evening!” recalled 
Emily. 
“Because an apprenticeship 
can be such a hard slog, to be 
successful you need endurance 
and want to do it 110%.” 
 
Emily recommends an 
apprenticeship to everyone 
she meets who is considering 
going into hairdressing. 

“I would not have got the 
Young Hairdresser of the 
Year Award without the 
apprenticeship. Being 

surrounded by such brilliant 
people and seeing the way 
they work has moulded the way 
I look at the job and industry.” 

THE CELEBRITY 
REPORTER

Sophie Eager bagged a 
dream job after deciding to do 
a vocational training course 
instead of going to university. 
For years, 20-year-old Sophie 
stockpiled scores of celebrity 
magazines in her bedroom, 
just to pour over the lives of the 
stars. Now she gets paid to read 
up on their lavish lifestyles as a 
trainee journalist at Splash, the 
world’s leading entertainment 
and picture agency.  
But the aptly named Ms Eager 
hasn’t always had it so rosy on 
the work front. After 
A-levels, she spent a short 
period inputting data for 
a temping agency but got 
bored and felt the need to do 
something creative. Sophie 
loved English at school and 
was obsessed with celebs so 
trawled the internet for a job that 
combined her two passions. 
Luckily, she stumbled across 

Brighton Journalist Works, 
a media training company, 
based at the headquarters of 
Brighton Argus, a daily regional 
newspaper.

Sophie enrolled on the 
company’s ten week journalism 
training course which she loved. 
“I felt that a short course like 
this, “wasn’t as big a risk as 
going to university for three 
years”, as I wouldn’t build up 
high levels of debt that I’d heard 
my university friends worrying 
about.  Also, if I didn’t like 
the course and realised that 
journalism wasn’t really for me, 
then I would only have wasted 
a few weeks, rather than a few 
years.”

By the end of the course, 
Sophie had learned to write 
news stories, features and 
punchy headlines as well as 
design and lay out pages.  
She also gained valuable 
experience at The Brighton 
Argus, “Celebrity babyscoop.
com” and “Mother and Baby” 
Magazine. These placements 
armed Sophie with a portfolio of 
published work, which helped 
her secure a job at Splash soon 
after the course ended.

At Splash Sophie spends 
a good deal of her working 
day reading magazines and 
watching TV, so that she can 
source the most important 
celebrity stories. She then 
writes up short news items for 
a celebrity text feed that is sent 
to millions of clients around the 
world.

“I think I’ve learnt as much from 
on-the job training as my friends 
have from being at university,” 
she said. 

Her future plans include 
becoming a TV entertainment 
correspondent.  

UNIVERSITY IS NOT 
FOR EVERYONE

Practical students keen to earn while they learn will benefit enormously from vocational training and apprenticeships. Adeline Iziren looks at the 
wide variety of opportunities available 

For some people, 
apprenticeships 
conjure up images 

of young trainee plumbers 
unblocking smelly toilets, 
but there’s so much more 
to them than that. Over 180 
apprenticeships are available 
in approximately 80 sectors. 
Last year around 230,000 
apprentices in England 
trained in a vast range of roles 
from accountancy to football, 
engineering to hairdressing 
and fitness training to sales 
and marketing.

Apprenticeships provide 
practical skills, knowledge 
and experience of working 
in a particular industry. They 
give apprentices a chance to 
develop the ability to work well 
in a team, problem solve and 
use the latest new technology. 
They also give apprentices 
work based qualifications such 
as NVQ levels, 1, 2 and 3. 
What’s more, apprentices are 
paid throughout their training 
and so don’t have to worry 
about paying course fees or 
student loans.

Apprentices are an asset to 
employers, with many seeing 
them as more productive than 
experienced staff members, 
according to a new survey. 
When asked what value 
apprentices added to their 
business, employers said they 
were bowled over by their 
willingness to learn (90%) 
and enthusiasm (63%), as 
well as their flexibility and 
responsiveness to change (47%).

The survey from hospitality 
sector skills council, 

People 1st also found that 
apprentices were a catalyst 
for galvanizing experienced 
staff into stepping up their 
performance.

John Wright, national chairman 
of the Federation of Small 
Businesses said: “Small 
businesses are stepping 
forward to tackle the challenge 
of youth unemployment. At 
least one in five say they are 
keen to take on graduate 
interns and most would like to 
take on apprentices.”

Vocational education and 
training (VET) refers to 
learning for work or learning 
the skills relevant to doing 
a specific job.  Vocational 
training can be school, 
college or university based, 
although it’s usually based in 
the company of the employer 
funding it. Skills achieved 
through vocational training 
provide the backbone for 
many businesses, as they 
improve levels of productivity 
and economic prosperity. 

Here are some young people who enjoy job satisfaction thanks to vocational training or apprenticeships. 

Richard won a Scholarship 
to do an apprenticeship in 

accountancy

Emily started an 
apprenticeship at 16

Emily started an 
apprenticeship at 16
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TEN AMAZING 
APPRENTICESHIP FACTS

Knowledge is power, so the saying goes. Arm 

yourself with these crucial facts and you’ll be well 

equipped to sell the merits of apprenticeships to 

your students 

1 Apprentices are paid on average £170 a 
week and all apprentices earn at least £95.

2 Apprentices enjoy at least 20 holidays a year, 
plus bank holidays.

3 The average student debt is now £15, 700. 
Apprentices earn while they learn and so 
don’t rack up sizeable debts – unless they 
indulge in a lavish lifestyle! 

4 By the end of their career, an apprentice will 
make £100,000 more than someone without 
qualifications.

5 Over 9 out of 10 apprentices are in 
work or education, after finishing their 
apprenticeship, while unemployment for 
university graduates is at its highest level for 
12 years. 

6 After completing their apprenticeship, more 
than 62% of apprentices end up working for 
their employer. 

7 Apprenticeships are available in almost 200 
different roles.

8 Doing an apprenticeship doesn’t mean 
closing the door on higher education. After 
gaining NVQ level 4 qualifications, you can 
do a degree!

9 Over 20% of employers are looking for 
more apprentices to help them during the 
recession.

10 Nearly 90 percent of apprentices would 
recommend an apprenticeship. 

TOP TEN APPRENTICESHIP 
PROVIDERS
MCDONALDS
Restaurant
McDonalds plans to provide an amazing 10,000 apprenticeships in 2010, making 
it the UK’s largest provider. www.mcdonalds.co.uk and click on careers.

MORRISONS
Supermarket Retailer
Opportunities for budding butchers, bakers and fishmongers are available 
through Morrisons’ Fresh Food Academy Apprenticeships. www.morrisons.
co.uk/corporate

RUSH
Hair and Beauty
This award-winning hairdressing group with nearly 50 salons and a training 
academy offers full apprenticeship programmes at foundation to advanced levels. 
www.rush.co.uk/academy

PRICEWATERHOUSECOOPERS
Accountancy and Professional services
For a cheaper and faster way of becoming an accountant students can sign up to 
this top company’s HEADstart programme. But first they can find out more about 
PWC at one of the company’s INSIGHT days. 
www.pwc.co./uk/en/careers/index.html.

BRITISH TELECOM
Varied
This household name has a strong track record when it comes to delivering a 
wide variety of great apprenticeships ranging from customer service to IT and 
telecoms to vehicle technology. www.bt4me.co.uk

VIRGIN MEDIA
Telecoms/Broadcasting
Virgin Media’s Digital Hero Apprenticeships give young people a chance to 
develop skills in customer service and communication technology. 
http:/careers.virginmedia.com/apprenticeship/scheme/index.html

ROYAL MAIL
Communications
For students who want a job that gets them out and about, The Royal Mail’s 
apprenticeship programme for trainee postmen and women could be ideal. 
www.royalmailgroup.com

BSKYB
Broadcasting
Exciting careers await the lucky young people who bag trainee roles as engineers 
or advisors on the Sky Apprenticeship Scheme. http://workforsky.com

JAGUAR LAND ROVER
Automotive
This luxury brand is one of the largest automotive training providers in the UK, 
with up to six different apprenticeships. www.jaguarapprenticeships.com and 
www.landroverapprenticeships.com

TRANSPORT FOR LONDON
Transport
Train operators and service operators are just some of the apprenticeship 
schemes developed by one of the capital’s biggest employers. www.tfl.gov.uk 
and click on jobs

Want to know more? 
Visit www.apprenticeships.org.uk

Visit www.notgoingtouni.co.uk, a website featuring 

a range of apprenticeships and other opportunities 

for people who do not want to go to university.  

Tom Mursell, the founder of www.notgoingtouni.

co.uk, set up the website nearly two years ago. He 

initially planned to go to university, but after stacking 

shelves in Sainsbury’s alongside graduates, while 

doing his A-levels, he decided to pursue the 

‘notgoingtouni’ route. Tom is available for talks 

in schools and colleges. He can be contacted 

on: 020 8502 4130. Alternatively, email him at: 

tom@notgoingtouni.co.uk

A big thanks goes to Sarah Clover, business development 
manager at notgoingtouni.co.uk for helping to provide information 
for this feature. 

http://www.mcdonalds.co.uk
http://www.morrisons.co.uk/corporate
http://www.morrisons.co.uk/corporate
http://www.rush.co.uk/academy
http://www.pwc.co./uk/en/careers/index.jhtml
http://www.bt4me.co.uk
http://www.royalmailgroup.com
http://workforsky.com
http://www.jaguarapprenticeships.com
http://www.landroverapprenticeships.com
http://www.tfl.gov.uk
http://www.apprenticeships.org.uk
http://www.notgoingtouni.co.uk
http://www.notgoingtouni.co.uk
http://www.notgoingtouni.co.uk
mailto:tom@notgoingtouni.co.uk
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SAINSBURY’S
Sainsbury’s has just launched the UK’s first supermarket 
bakery college which promises to speed apprentices through 
NVQ training in six months – half the time it currently takes. 

The supermarkets first apprentices began training in April, 
at a college in Wellingborough, which has been created in 
partnership with flour supplier, Whitworth. 

Sainsbury’s offer apprenticeships in meat, fish and bakery 
and has a target of an apprentice in every main store this 
year (over 500 in total). To help meet this target Sainsbury’s is 
aiming to recruit 300 apprentices this year (200 in bakery).
 
Sainsbury’s chief executive, Justin King said: “Sainsbury’s will 
continue to invest in the skills of tomorrow, but we also need 
help from the education system. 

“They ought to have the food industry at the front of their 
minds. We have a world class food industry at every stage of 

the chain. Collectively, the total food chain already employs 
3.6 million people – that’s one in every seven in the UK.  The 
food industry could be the cornerstone of job creation and 
economic growth over the coming decade.”

The Government has placed work experience and 
apprenticeships at the heart of plans to tackle youth 
unemployment. Under the Young Person’s Guarantee, 18 to 
24-year-olds who have been unemployed for six months will 
be offered a job, training or work experience.

Secretary of State for Work and Pensions Yvette Cooper 
said: “As one of the UK’s biggest youth employers I welcome 
Sainsbury’s commitment to invest in and train the next 
generation of bakers. The food industry is a sector that Britain 
excels at, impacting on the lives of millions of Britons everyday 
so I welcome any initiative that encourages our young people 
to get involved.” 
 
If any of your students are interested in applying for roles at 
Sainsbury’s they need to visit www.sainsburys.co.uk/recruitment.

SPOTLIGHT ON SUPERMARKET 
OPPORTUNITIES 

The UK’s leading food retailers - Tesco, Asda and Sainsbury’s  - have rolled out plans to create more jobs for young people aged 16-24.  Smaart 
Advice found out what each supermarket has to offer. 

TESCO
Britain’s largest private employer 
has launched a fast-track 
management scheme for school 
leavers. Sixty lucky recruits from 
across the UK have joined the 
scheme and they will have an 
opportunity to progress to store 
manager level by the age of 23 
on a salary of  £50,000 plus. 
            
During the two year scheme, 
which began in March, recruits 
will gain three A-level equivalents 
by completing an NVQ level 3 
and Duke of Edinburgh Gold 
Award.  In addition, the syllabus 
develops employees’ wider skill 
base – with specific focus on 
team building and leadership 
skills.  

After successfully completing 
the two year course, recruits 
will automatically enrol onto 
the wider Tesco trainee 
management scheme to 
continue their development 
programme. 

 “Mainstream education is not 
for everyone,” said David Potts, 
retail director at Tesco. 

“The school leaver course is a 
great option for those who would 
prefer to learn on the job and 
delivers not only on academic 
grounds, but also provides 
young people with a skill set 
that is directly relevant to the 
workplace.
“We want to show that there is 
another way for young people 
to progress into well paid jobs 
with prospects, which is why we 
have developed this alternative 
programme.”  

The school leaver course 
is just one of many training 
and development initiatives 
that have been devised by 
Tesco to help offer alternative 
educational programmes and job 
opportunities to young people 
aged 16-24.  In fact, 29% of new 
positions created at Tesco last 
year were filled by 16 – 24 year 
olds.

Some of the training schemes 
offered at Tesco for this age 
group include:

Apprenticeships: A total of 865 
Tesco apprentices completed 
their qualifications this February 
and the company is committed 

to more than doubling its 
apprenticeship intake this year, 
opening 2,000 schemes to both 
new and existing staff.

Trainee Management Scheme: 
Open to internal and external 
recruits, this scheme offers an 
alternative to university for A-
level school leavers.  The 12 
month programme fast-tracks 
recruits to line manager level 
within six months, with a six 
month shadowing period to help 
them settle into the role.

Retail Foundation Degree: A 
two year full time degree level 
qualification, this is awarded 
by Manchester Metropolitan 
University and The University 
of the Arts, London and is fully 
funded by Tesco.  Employees 
are supported with paid study 
leave and tutorial time to 
complete the qualification. 

Options Programme: An internal 
tailor made training programme 
which develops employees 
at every level of the business 
with leadership and general 
operating skills.  Tesco aims 
to have one in every 10 of its 
280,000 UK employees enrolled 

on an Options course at any one 
time. Courses last between six 
months and two years.

Graduate Recruitment: Having 
expanded the range of graduate 
recruitment schemes from 15 
to 17 in 2009, Tesco currently 
hires 152 graduates per year 
in a range of occupations from 
Legal and Property to Finance, 
Dotcom and Tesco Mobile.
Tesco’s retail director said:
“Training is key at Tesco and 

developing our leaders of the 
future is a fundamental part 
of our success.  Although 
graduates are a vital source of 
our future leaders, we know 
there is a great talent pool 
of younger workers who can 
progress within Tesco from 
pre-university entry points too.  
These schemes help us to 
ensure that we are training our 
colleagues at every level of the 
business and helping them get 
on.”

ASDA
In May, Asda will open its 
doors to up to 15,000 kids 
aged 14-16, giving them a 
chance to gain real work 
experience.

Every single one of Asda’s 
371 stores will be offering 
placements to young people, 
many of whom will be getting 
their first taste of the world of 
work.  

The work experience 
programme was shaped by 

interviews and focus groups 
with more than 100 young 
people across the UK. This 
now means that instead 
of sweeping up, running 
errands and making the tea, 
young people will get the 
opportunity to discover real 
work – from the challenges of 
stock control and the logistics 
of delivery, to the delights of 
customer service and working 
in the community.

Asda needs to recruit 22,000 
people to fill vacancies this 
year. It will also create an 

additional 6,000 new jobs 
through its new store opening 
programme – roles which 
are ideal for young people 
looking for their first job.
What’s more, every single 
one of Asda’s 28,000 new 
starters this year will receive 
training accredited by the 
UK’s leading awards body, 
City & Guilds. 

Andy Clarke, Asda’s chief 
operating officer, said “One 
million people under the age 
of 25 are unemployed, and 
it’s probably going to get 

worse before it gets 
better. That’s why I’m 
determined that we 
do everything we can 
now to help young 
people get a foot in 
the door. This is about 
giving them a hand 
up, not a hand out.”

For more information 
or to register interest 
in the programme, 
please visit 
www.
asdayoungpeople.
co.uk

http://www.asdayoungpeople.co.uk
http://www.asdayoungpeople.co.uk
http://www.asdayoungpeople.co.uk
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Nathan opted to get a 
HEADstart at PwC. Read 
about his experience on the 
programme so far.

Name NATHAN
Age 19
Course HEADstart
Assurance Generalist
Hobbies Rugby, football.

Tell us a bit about your 
personal background
My Dad is a police officer and 
my Mum is a teacher. Initially, 
my Mum had wanted me to go 
to university and get a degree 
but when she realised that with 
the HEADstart programme 
you get a professional 
qualification, she was really 
encouraging.

What’s your educational 
background?
Pretty simple really, I stayed at 
my school to do my A-levels 
and then joined the HEADstart 
programme once I had finished.

Can you give a brief overview 
of what the Headstart 
programme is?
It’s basically a practical 
alternative to a traditional 
degree. There are two options, 
either focusing on working in 
Assurance or Tax. The course 
is a mix of traditional studying, 
learning as you work on-the-job 
and continual assessment from 
your personal coach.

What was the interview 
process like?
I applied online and was then 
invited along to an assessment 
day. The assessment day 
consisted of a group activity, 
psychometric tests and an 
interview. I was really nervous 
before the day but everyone 
was so friendly that I soon felt 
at ease. It certainly didn’t feel 
like a traditional interview with 
lots of people interrogating 
you. The day had a really good 
atmosphere.

What are the social aspects of 
your job?
Well, I was especially nervous 
coming here straight from 
school as I thought I might feel 
intimidated by the graduate 
intake who are 4 or 5 years older 
than me but that really wasn’t the 
case. My first job was an away 
job in Carlisle and we all made 
friends straight away. There were 
about 20 of us and we would 
all go for meals together in the 
evenings. We were there for two 
weeks and it was an amazing 
start to my career.

Where do you see yourself in 5 
years time?
Qualified firstly! I hope to still 

be with PwC. There are many 
opportunities for progression 
within the company as long 
as you’re prepared to work 
hard. I’d also really like to go 
on secondment at some point 
in my career. A colleague of 
mine is just about to go to the 
Cayman Islands for 2 years.

What might a typical day for 
you involve?
You are usually on a job for 
two weeks and this could 
be anywhere in the UK. In 
the past year, I’ve worked 
all around the North East, 
London, Leeds, Manchester, 
and Carlisle. I would usually 
start at 9.00am at the clients’ 
office and spend the first hour 
or so getting to know the 
client, and then get stuck into 
the work. Throughout the day, 
I will be talking things through 
with the client so you’re never 
just sat in front of a computer 
typing all day, its a lot more 
varied than that.

What’s the best thing about 
your job?
I love doing the away jobs, the 
social side of it is really great 
fun. The pay is generous for 
someone of my age; there are 
also many company benefits 
such as a company car and 
private healthcare.

What’s the best advice you’ve 
been given that you would 
pass on to our Smaart FAB 
readers?
Work hard and play hard! 

If you liked what Nathan 
has to say and are 
intrigued to find out 
more, then log onto 
the PwC website to 
read more about the 
HEADstart programme 
and the other exciting 
opportunities available

pwc.com/uk/careers/

Get a HEADstart in Professional Services
PricewaterhouseCoopers LLP (PwC). We help organisations the world over measure their financial performance and improve the way they work. Our 
clients range from public and private companies to governments and charities. And we’re ambitious to grow both our traditional areas of strength and 

those we’re fast expanding into. If you’re serious about a career in business, we don’t believe anyone else could give you a better start. Our people make 
us stand out as a firm. So we choose the best and invest heavily in them. Whether you’re about to leave school or college, or you’re ready to make a 

career change, it’s your ability that matters. Nothing else.

Visit the PricewaterhouseCoopers careers website to fi nd out more

pwc.com/uk/careers/
We’re the one fi rm for all talented individuals.
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MOTOR INDUSTRY APPRENTICESHIP TRAINING
The Retail Motor Industry in the United Kingdom employs 600,000 people in a wide variety of occupations in the 

sales, service and repair of motor vehicles.
The motor industry was a sector 
in which apprenticeships were 
the accepted method of entry 
long before government funded 
programmes encouraged the 
expansion of apprenticeships 
into non traditional sectors 
of the economy. The motor 
industry has historically 
provided rewarding 
opportunities for school 
leavers and the structure of the 
apprenticeships remains very 
similar to that which has existed 
for many years.
All apprentices are employed 
from day one and their 
employer will link with a 
training provider to arrange 
a structured programme of 
training combining on the 
job training with off the job 
training through a local College 
of Further Education or a 
specialised training facility. Most 
apprenticeships will be of three 
years duration but this can vary 
between trade specialisms and 
also particular apprenticeship 
programme delivery models.

Many young people tend to 
think of the motor industry 
in terms of the work of the 
mechanic, or service technician.  
However the industry is much 
broader than that with a wide 
range of jobs now having their 
own qualification structure and 
apprenticeship framework. 
Technical based routes include 
the range of Service Technician 
options such as Light Vehicle, 
Heavy Vehicle, Motor Cycle 
and Fast Fit operations. 
Vehicle Body Repair and Paint 
are practically based and 
highly skilled apprenticeship 

routes whilst Vehicle Parts, 
Vehicle Sales, Customer 
Service Advisor and Business 
Administration provide non 
technical career paths but within 
a motor industry environment.

Most of these apprenticeships 
involve off the job training to 
a local college or specialist 
training centre although some 
can be delivered in the work 
place.

Remit are a specialist training 
provider for the Motor Industry 
who currently have around 
2500 apprentices  throughout 
the UK there are a number of 
other organisations who deliver 
motor vehicle apprenticeships 
on a national basis along 
with a variety of local training 
providers.

Generic apprenticeship 
programmes delivering a high 
quality apprenticeship, but 
without the single focus on a 
specific vehicle manufacturer, is 
available through organisations 
such as Remit. Remit deliver the 
majority of their programmes 
through a network of selected 
Colleges of Further Education. 
The network of 80 partner 
colleges is selected for the 
quality of the motor vehicle 
department within the 
college and also to ensure a 
geographical spread throughout 
the country, enabling easy 
access for day release. 
Apprentices are employed by a 
local employer and attend the 
local college for day release.
A number of Remit’s 
programmes are delivered 

solely in the workplace with 
Technical Certificate, Key Skills 
(Functional Skills from August 
2010) and the NVQ being 
achievable without the need 
to attend a college for day or 
block release. Vehicle Sales, 
Customer Service, Parts and 
Fast Fit are delivered in this 
way along with the Motor Cycle 
Technician Apprenticeship 
which adopts a very innovative 
form of delivery. Remit have 
a fleet of mobile classroom 
and workshop vehicles which 
are fully equipped to deliver 
theoretical and practical training 
to motor cycle apprentices in 
the workplace. This continues to 
be a very popular and effective 
form of training delivery for both 
apprentices and employers 
alike.

One significant development 
of the last 20 years has been 
the establishment of vehicle 
manufacturer apprenticeship 
programmes. The first of these 
types of programme developed 
in the early 1990’s and over 
subsequent years most vehicle 
manufacturers launched their 
own bespoke apprenticeship 
programme. These 
programmes are delivered on a 
national basis and will normally 
involve off the job training in 
blocks of one or two weeks 
at a manufacturer equipped 
training centre. The nature of 
the programme will require the 
apprentice to be in residential 
accommodation during the 
training blocks.

Whilst apprentices on these 
programmes will follow exactly 
the same Awarding Body 
qualifications as apprentices 
with independent training 
providers, the unique aspect is 
that the tools, equipment and 
vehicles that the apprentice 
works with during training 
blocks mirrors the workshop 
situation back in their 
dealerships.
You can find out more 
about each manufacturers 
apprenticeship programme 
by visiting the manufacturer 
website. 

The prime requirement for 
young people entering the 
industry will invariably be that 
they have a genuine interest 
in working with cars. There is 
also no doubt that, for many 
apprenticeships, employers 
are looking for a range of 
good GCSE grades including 
Maths and English. For some 
apprenticeships particularly 
on vehicle manufacturer 
programmes there are minimum 
entry requirements of grades 
C in Maths and English. Other 
programmes will accept 
lower grades as long as the 
apprentice understands that 
part of the apprenticeship will 

then entail working through Key 
Skills or the new Functional 
Skills to attain the required level 
of Maths and English in order 
to complete the apprenticeship 
framework. Remit provide 
regular and on-going support 
for apprentices who have 
weaknesses in numeracy and/
or literacy. A team of 6 specialist 
teachers support apprentices 
throughout the country on 
an individual basis at their 
employer placement.

The motor industry continues 
to be a popular destination 
for school leavers and those 
advising young people should 
encourage them to thoroughly 
research all opportunities 
available. Apprenticeships 
remain the most appropriate 
first choice for most school 
leavers at age 16 whilst  a 
full time college course is an 
alternative either for young 
people who may not be ready 
at age 16 to meet the demands 
of employment or for those 
who are unable to locate an 
apprenticeship first time round. 
A full time college course 
can provide the Technical 
Certificate qualification and 
any necessary Key Skills 
or Functional Skills that are 
ultimately needed as part of 
the apprenticeship framework 
but will not give the opportunity 
to complete the NVQ. This 
will need to be completed on 
leaving the full time college 
course.

Young people should ensure 
they have approached motor 
industry employers direct 
in their local area and also 
made applications to the 
apprenticeship providers who 
may be able to provide a local 
apprenticeship opportunity.

As a national provider Remit are 
able to advise young people 
and employers throughout 
the UK on opportunities for 
apprenticeship training in their 
area.

Remit’s Marketing Manager, 
Mick Pilling, spent ten years 
as a Careers Adviser in 
the Nottinghamshire and 
Derbyshire Careers Services 
before moving to work in Motor 
Vehicle Apprenticeship training 
back in 1989. “Over the last 30 
years I have had experience 
of advising school and college 
leavers in a range of vocational 
areas and, in more recent 
years, have worked for training 
providers delivering Vehicle 
Manufacturer apprenticeship 
programmes and 
apprenticeship programmes for 
the full range of independent 
garages. I welcome contacts 
from Careers Advisors and 
Connexions staff wishing to 
find out more about the Motor 
Industry and the full range of 
opportunities available”. 

Contact Mick Pilling at 
mick.pilling@remit.co.uk

mailto:mick.pilling@remit.co.uk
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New IAG resources pack
A resources pack has been developed to help schools 
effectively implement the government’s new information 
advice and guidance (IAG) strategy.

It includes briefing notes for governors, careers advisers and 
materials to help head teachers audit the quality of careers 
education provision. 

Additionally, the pack contains a DVD on the main post-16 
options for use in careers education lessons. The DVD can 
also be used by parents and carers as they support their 
children’s decision making more effectively. The material on 
the DVD is available for downloading from: 

www.cegnet.co.uk

IAG NEWS
Alex Ferguson at launch of new IAG strategy
Manchester United Football Manager Sir Alex 
Ferguson attributes his successful career in sport 
to good careers advice. Speaking at the recent 
launch of the government’s IAG strategy, he 
said: “When I was a young footballer, my father 
insisted I did an apprenticeship. Without this 
advice and qualification I would not be where I 
am today.

“I think all young people should do 
apprenticeships if they don’t want to go to 
university. They provide a real route into all sorts 
of opportunities.”

He also commented on the importance of 
preparing children for careers at a young age. 
“Parents who want their children to be footballers 
know how important it is that they start playing 
young. But that’s not just true for football. If 
parents want their children to become doctors or 
lawyers then they should make sure their children 
get to see something of those careers as well.”

Sir Alex joined schools minister Iain Wright and 
Ed Balls, Secretary of State for Children, Schools 
and Families at the unveiling of the most radical 
changes to IAG in ten years. 

Speaking at the event, Ian Wright said: “Good 
careers advice is not delivered in a single 
afternoon. We want IAG to be delivered from 
the end of primary school right up to 18, so 
that we build on the aspirations and ambitions 
that younger children have. If we engage 
them early on, they are more likely to make 
the right choices throughout their education.”

Mentoring for every child is one of the main 
focuses of the new strategy. Manchester 

United player Ryan Giggs who also attended the launch said: “Mentoring is very important 
to my career. Sir Alex has been a mentor to me and has helped me not only in football but in 
life. If young people can receive mentoring, it is sure to give them a good start to their chosen 
field and lead them to success.”

The new IAG strategy is influenced by the report Fair Access to the Professions, by Home 
Secretary Alan Milburn. The strategy also builds on the work of the New Opportunities White 
Paper, produced by the Cabinet Office. 

“I think all young people should 
do apprenticeships if they don’t 

want to go to university. They 
provide a real route into all sorts 

of opportunities.”

Brief guide to the new IAG 
strategy
The new IAG strategy aims to modernise careers education 
to make it more accessible for today’s generation of young 
people and to ensure that every young person can aim high 
regardless of their background. 

Plans include:

• Pilot programmes designed to introduce careers education 
in primary schools

• An apprenticeships website to help young people search 
and apply for opportunities online

• Improved online information for parents through 
Connexions Direct

• Increased mentoring opportunities between schools, 
businesses and higher education, so that every young 
person has access to a mentor

• Greater support to help disadvantaged and disabled young 
people access work experience

• Introducing IAG on Facebook, You Tube, blogs and other 
social networking sites 

• Improving Connexions Direct with moderated chat-rooms 
and web-cam facilities so young people can have face -to 
-face conversations with advisors

The new diploma qualification 
is a winner, reckons multi 
award-winning music artist 
Kano.  The star appeared with 
24 diploma students in an 
advert, which features behind-
the-scenes footage from the 
shoot of his single, More Than 
One Way – hailed the ‘hottest 
record in the world’ by BBC 
Radio 1 DJ Zane Lowe.

During the shooting of the video, 
Kano urges young people to 
think big and achieve their goals, 
reminding them that there’s 
more than one way to achieve 
success.  
 “I wanted to be involved in this 
project because there are too 
many kids who don’t think they 
can make it to the top,” said 
Kano.

“They give up before they’ve 
even started and that’s wrong. 
Everyone can succeed. I want 
kids to know that there are 

different ways of succeeding. 
Studying the Diploma is one 
of them – but there are lots 
of other education routes 
and everyone needs to know 
what their options are so they 
can make the best choice for 
themselves.”

The 24 students were each 
studying one of the 10 
Diploma subject lines and on 
the day they shot the music 
video they used their specialist 
skills to support Kano’s team 
on different elements of 
the production.  Diploma in 
Hospitality students assisted 
the catering manager to 
ensure the cast and crew were 
fed, students of the Diploma 
in Business, Administration 
and Finance supported the 
producer on management of 
budgets and timings for the 
shoot, and Creative and Media 
students came up with some 
of the visual ideas. 

The advert shows the young 
people being congratulated by 
Kano for their work on different 
parts of the video production.

Jake Williams, a Diploma in 
Information Technology student 
from Lister Community School in 
Newham, east London, said: 
 
“Getting involved in the making 
of Kano’s video was really 
exciting and I had a brilliant day 
working on the set. 
 
Studying the Diploma is 
fantastic. It has given me the 
chance to work on lots of really 
interesting projects, and learning 
about the world of work has 
made me excited about my 
future.” 

To find out more about the 
Diploma or to download More 
Than One Way, visit 
http://yp.direct.gov.uk/
diplomas.

DIPLOMA STUDENTS STAR IN MAJOR MUSIC VIDEO

Alex Ferguson said an apprenticeship 
helped him get where he is today

Kano in his video - More Than One Way
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Parent-friendly 
school wins top 

award
A school on the Isle of Man has won a prestigious 
award in recognition of its commitment to working 
with parents to promote learning in the classroom 
and wider community. 

Education Education Minister Anne Craine MHK presented the 
Leading Parent Partnership Award (LPPA) to Ballakermeen High 
School Headteacher Adrienne Burnett, earlier this year. 

To earn the award the school had to show that it is a welcoming 
and friendly for parents and visitors and that it keeps parents fully 
informed about their children’s work in school, their attendance 
and academic progress.  The School also demonstrated 
that it aims to expand the range of learning and enrichment 
opportunities for both students and parents.  At Ballakermeen, 
parents will have the chance to develop their ICT skills in parents’ 
classes offered by the teaching staff in the spring term.

Parents and the home environment are the most important factor 
in shaping their children’s well-being, achievement and prospects, 
said parental involvement specialist, Professor Charles Desforges: 

“At the age of seven parental influences on learning is six times 
that of the school.  At the age of 11 or 12 parental influence on 
learning is 30 per cent greater than that of the school. After the 
age of twelve, children – as they grow and mature – become their 
own greatest influence”.

Developed by Prospects, one of the UK’s leading providers 
of services for the education and skills sector, the Leading 
Parent Partnership Award (LPPA) programme is recognised 
by Department for Children, Schools and Families (DCSF) as 
the quality standard that aims to strengthen and enhance the 
relationship between parents, children and schools.  The Award 
has been adopted by over 400 schools nationwide including over 
70 in Manchester.  Prospects is also working in partnership with 
Birmingham City Council, which is introducing the LPPA with a 
pilot scheme in a cluster of ten schools in the Handsworth area of 
the city.  

DAVID CAMERON ON HIS 
“BRAZENLY ELITIST” PLANS TO 
RAISE TEACHING STANDARDS

Speaking during the launch of the Tories draft 
election manifesto, Mr Cameron admitted he 
wanted to take a “brazenly elitist” approach to 
improving teaching standards, by barring the 
profession to anyone who does not have a 2.2 
degree or above.

He also announced plans for a Teach Now 
programme to allow people to transfer from 
professions such as banking and the law 
into teaching and added that “only the best 
professionals with the best qualifications need 
apply”.
Mr Cameron said a Tory government would 
“renew the promise of a good education for all 
in our country”.
“The straightforward truth is that there aren’t 
enough good schools in our country, and we’re 
failing far too many of our children.
“Four in ten children leave primary school 
unable to read, write and add up properly. Half 
of pupils do not get five good GCSEs and we’re 
slipping down the world league tables in maths 
and science.

“We can’t go on like this. If we carry on 
excusing this kind of failure, we face a future 
where our most stubborn social problems get 
worse, not better, and where our economy gets 
left behind, as countries out-educate and out-
compete us. 

Commenting on the Conservative Party’s latest 
plans on teacher training and standards, Christine 
Blower, General Secretary of the National Union 
of Teachers said: 

“Obviously an all graduate teaching profession is 
vital, but being ‘brazenly elitist’ could mean being 
brazenly exclusive of those potential teachers who 
through no fault of their own have had a tough 
time in achieving the necessary qualifications.
“Teaching is an extremely demanding profession 
and not everyone can do it, even those with first 
class degrees. While qualifications are obviously 
necessary, being a good teacher is not dependent 
on academic ability alone. Good subject 
knowledge is not the same as the ability to engage 
with young people; they are wholly different skills, 
but both are necessary.” 

Bright graduates with a 2.2 or better will have their student 
loans paid off if they go into teaching said Tory leader David 

Cameron. 

Christine Blower of NUT. 

Survey results from 
independent educational 
charity, The Smallpeice Trust, 
have revealed that 85% of 
11-18 year olds are strongly 
interested in engineering and 
science subjects. 

Pupils questioned revealed 
that they would consider 
taking a job in engineering, 
with 51% stating they were 
most interested in mechanical 
engineering.

To help foster this high interest 
in engineering sector, The 
Smallpeice Trust has launched 
a new range of online games 
which are designed in line 
with the national curriculum 

and are aimed at sparking 
an interest in engineering for 
pupils aged 11+. These web-
based games have previously 
been trialled at four schools, 
and are now being rolled-out 
nationwide.  They have an 
unusual feature in that they are 
designed to be played on-line 
by a team of players.

The three games provide the 
opportunity to gain an insight 
into science and engineering. 
Bio-domes, colour-matching and 
bridge-building demonstrate 
how engineering can be used to 
solve real-life problems. 

All the games can be accessed 
by pupils free of charge from 

computers at home and at 
school. Teachers can use 
the modules to reinforce 
teaching of curriculum content 
in various core subjects 
including science, maths and 
technology. These modules 
are seen as very useful in 
supporting interdisciplinary 
learning.

Dr Andrew Cave, Chief 
Executive of The Smallpeice 
Trust commented; “I hope 
that students all over the 
world will form virtual teams 
and enjoy playing the games 
to gain greater insight into 
engineering and the exciting 
career prospects in this field.” 
 

SECONDARY SCHOOL 
PUPILS STILL CONSIDERING 
A CAREER IN ENGINEERING 

Iraqi businessman donates £3m for 
students to study STEM subjects

Up to 4,000 students will be offered 

scholarships to study STEM subjects 

- science, technology, engineering 

and maths at the UK’s top 

universities thanks to a £3m donation 

from an Iraqi businessman.

Multimillionaire property developer Dr 

Naim Dangoor, 95, said the generous 

donation is to thank Britain for giving 

him refuge after he left Iraq in the 

1960s. 

The ‘Eliahou Dangoor Scholarships’, 

named in honour, of Dr Dangoor’s 

father will be the largest private bursary 

or scholarship widening participation 

scheme known to the Office for Fair 

Access (OFFA) in the UK. It will be 

administered across Russell Group and 

1994 Group universities. Matched funding 

from government is expected to bring the 

total funding available to £4 million.

The Russell Group and the 1994 Group 

have warmly welcomed the donation. 

Professor Paul Wellings, vice chancellor 

of Lancaster University and chair of the 

1994 Group of universities said: “Dr 

Naim Dangoor’s generous donation will 

encourage talented students to study at 

the leading universities in the UK.

 “Some students, particularly from 

poorer backgrounds, may be put off 

from applying to university because of 

misinformation or lack of knowledge 

about the generous support available. 

“These scholarships are a tremendous 

addition to the range of bursaries 

our universities offer to help ensure 

that students fulfil their potential and 

are encouraged to apply to leading 

universities.”

Dr Wendy Piatt, director general of the 

Russell Group, described the donation 

as “magnificent”.  

“Russell Group universities are working 

hard to ensure that information about 

bursaries are being constantly updated 

and improved,” she commented.  

“The new Russell Group website will 

also serve as a handy doorway for 

students looking for information about 

the financial support available at all of 

our universities.”
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Rap vocalist and former 
University of East London 

student Tinchy Stryder is urging 
teenagers not to let tuition fees 
put them off higher education. 
“If you’ve got a vision of where 

you want to end up, then 
university is worth taking the 

risk,” he said, during an interview 
with the Times Higher Education. 
“Finance can be tough, but there 

are loans and grants. If there’s 
something you want to do, 

there’s always a way to do it and 
that goes for studying and getting 

your degree too.”

Tinchy, real name, Kwasi 
Danquah, studied digital arts and 
moving image at the University of 

East London. 
“I was always interested in what 
went on at video shoots - with 
the director saying “I want this 

lighting” and things like that - and 
I just wanted to be aware of what 

that was all about.

Thanks to the skills Tinchy 
learned at university he has a 
lot of control as an artist and a 

good understanding of the music 
business. 

“I know the process of things and 
I respect people who work on 

my videos because I’m aware of 
the hours they put into my work. 
For example, when you shoot 
a music video, it goes through 
different stages - the director 
may be doing one thing, the 

cameraman something else and 
then it goes to the editing stage; 
so there’s a lot of effort that goes 

in, that we don’t always see.”
University was a bonus for 

Tinchy, a place where he was 
able to nurture his first love 

– music.  

Tinchy is currently fronting 
the government’s My Money 

financial education programme 
for young people, delivered by 

the independent charity Personal 
Finance Education Group.

“UNIVERSITY IS 
WORTH THE RISK”

Opinionpanel Research asked 
37,000 university students 

what figure would be so high 
that they would rule out paying 

it.

More students were prepared 
to pay fees of £3,000 than 
any other figure – which is 
roughly what they currently 

pay –  found the report entitled 
How Much More Will Students 

Pay? 

Unsurprisingly, poorer 
students would be less willing 
to pay more. For example, if 

fees were £6,000, 44 per cent 
of students from fee-paying 
schools said they would not 
be willing to pay to study the 

courses they were taking, 
compared with 54 per cent of 
students from state schools.
“If fees are raised, it will be 

important to ensure that 
poorer students have sufficient 
financial assistance so as not 

to deter them from entering 
higher education, or limiting 

their choices to the lowest-cost 
universities,” said the study.

Social background was 
less of a factor than other 

variables examined. The most 
important driver of how much 
students were willing to pay 

for a degree was the subject of 
study.

If tuition fees were increased 
to £6,000, about 60 per cent 
of education students would 

refuse to pay, compared 
with fewer than 40 per cent 

of medical and dentistry 
students.

“This suggests that students’ 
expectations of how much 

their degree will ‘add value’ 
to their earning potential 

has a greater impact on the 
willingness to pay than does 
their social background,” the 

report said.
It concluded that there is a 

case for the introduction of 
variable tuition fees within 

each institution.

Answers differed depending 
on the type of university 

students attended, even when 
respondents were from the 

same background or studying 
the same subject. For example, 

Russell Group students who 
attended fee-paying schools 

were significantly more willing 
to pay £4,000 or more than their 

University Alliance peers.

The study found that overall, if 
tuition fees were increased to 

£5,000, 65 per cent of students 
at Russell Group universities 

would be willing to pay, 
compared with 60 per cent 

at 1994 Group institutions. In 
addition, almost a third (30 
per cent) of Russell Group 

students would pay as much 
as £10,000, compared to 23 
per cent of Alliance students.

STUDENTS PREPARED TO PAY 
HIGHER TUITION FEES

Over 50% of students would be willing to pay university fees of 
£5,000 and one in five as much as £10,000, according to a new 

survey. 

SMAART PUBLISHING WILL BE ATTENDING SCHOOLS 
AND COLLEGE CAREERS EVENTS THROUGHOUT THE 

UK, DISTRIBUTING OUR CAREERS MAGAZINES.
IF YOU HAVE A CAREERS EVENT COMING UP AND 

WOULD LIKE US TO COME ALONG PLEASE CALL US ON 
020 8427 6336 AND ASK FOR THE EXHIBITION TEAM.

NATIONAL NORTH LONDON MIDLANDS

GRADUATE TALENT WOMAN YOUNG ENGINEERS PARENTS PAPER



Issue 8.1 | SPRING 2010                                Free to Careers Professionals Issue 8.1 | SPRING 2010                                Free to Careers Professionals

Page 31SMAARTADVICE - 8.1

Issue 8.1 | SPRING 2010                                Free to Careers Professionals Issue 8.1 | SPRING 2010                                Free to Careers Professionals



SMAARTADVICE - 8.1Page 32

Issue 8.1 | SPRING 2010                                Free to Careers Professionals Issue 8.1 | SPRING 2010                                Free to Careers ProfessionalsIssue 8.1 | SPRING 2010                                Free to Careers Professionals Issue 8.1 | SPRING 2010                                Free to Careers Professionals

It increased 2.4% to 7.9% in 
January 2009 among graduates 
who left university six months 
earlier. The last time graduate 
unemployment reached this level  
(8.1%) was in 1995/6. 

The construction industry 
has been particularly hard hit, 
as architecture and building 
graduate unemployment more 
than doubled from 2.9% in 
2007 to 8.5% for 2008 leavers. 
Similarly, unemployment for civil 
engineering graduates increased 
from 2.4% to 7%. 

More than 200,000 (220,065) 
graduates from the Class of 
2008 were interviewed for the 
study called ‘What Do Graduates 
Do?’, which was conducted by 
the Higher Education Careers 
Services Unit (HECSU).

Not surprisingly, the number of 
graduates entering the business 
or finance sector slumped. In 
2008, 7.5% of graduates worked 
in this area, compared with 8.7% 
in 2007. Another unsurprising 
revelation was that the number 
of graduates working as financial 
and investment analysts/advisers 
or mortgage consultants dropped. 
The fall was 19% from just under 
2,100 in 2007 to just fewer than 
1,700 in 2008. IT occupations also 
saw a year-on-year decrease. IT 
consultants, software professionals 
and computer programmers fell 
18% from 2,980 to just fewer than 
2,450, while those working as IT 
support staff decreased by 15% 
from 795 to 675. 

Mike Hill, chief executive of 
HECSU, said: “We’re now 
starting to see the extent of the 
impact the recession has had on 
graduate employment. Any signs 
of economic recovery may not 
be reflected in the destinations 
of new graduates until the 2010 
graduating cohort. In fact it’s 
likely that unemployment for 2009 
graduates may be even higher 
than that reported here.” 

The average salary of graduates 
surveyed was £19,677, an 
increase of 2% from 2007. 
Unsurprisingly, graduates 
working in London reported 
the highest average salary at 
£22,570, but the lowest year-on-
year average salary rise (0.4%). 
Conversely, the average salary 
in Scotland saw the largest 
year-on-year increase (5.6%). 

With a reported average figure 
of £19,953, this was better than 
that in the South East (£19,561), 
which is traditionally the second 
highest paid region after London.
    
...but public sector proves 
to be a haven
Despite the recession, public 
sector recruitment continues 
to be buoyant with a year-on-
year increase of graduates 
entering healthcare, teaching 
and social work, according to 
the study What Do Graduates 
Do? Just under 5,100 graduates 
worked as medical practitioners 
or pre-registration house 
officers, compared with 4,430 in 
2007(15% increase). Graduate 
physiotherapists, occupational 
and speech therapists increased 
by 17%.

Similarly, the number of secondary 
school teachers rose by 14% 
and the number of educational 
administrators and language 
assistants increased substantially. 

The social care sector was 
particularly buoyant, with a 55% 
increase since 2007 to over 
2,500 graduates. And there’s 
considerably more good news 
to come as over 200,000 jobs 
will be available in the social care 
sector this year. The Department 
of Health is particularly keen to 
encourage young people aged 
18-24 to apply for these roles. A 
new TV advertising campaign that 
shows how rewarding a career 
in social care can be kicked off 
in February and runs until March 
20.  The campaign focuses on the 
difference a career in social care 
can make through the voices of 
those who work in the sector.

The recruitment drive comes as 
a new survey revealed that more 
than a third of people would 
consider switching into a career 
in social care, especially younger 
age groups. 

Care Services Minister Phil 
Hope said: “Social care has a 
huge variety of roles that are 
challenging and rewarding. Jobs 
range from home care assistants, 
to work within residential care 
homes and there is a wide range 
of positions working with older 
people, children, families and 
people with disabilities. 

“Careers offer flexible working 
hours and opportunities for 
further training and qualifications 
such as NVQs. With the number 
of people who may need help 
with day-to-day tasks set to 
grow, this is a sector that will 
offer an increasing number of 
opportunities for those looking for 
jobs or a new career.  

“Our campaign shows that 
workers in social care have a big 
positive impact on the people 
they work with.”

GRADUATE UNEMPLOYMENT SOARS
Graduate unemployment is at its highest level for over ten years, found a comprehensive new study.  

“At school people 
are advised to go to 
college, but you can 
work in a care home 
and your employer 
will pay for you to do 
a college diploma or 
degree.” 

CASE STUDIES 
THE FASHION STUDENT 
TURNED CARE 
WORKER

David Taylor was working part 
time in a care home for the elderly 
while studying for a diploma 
in  fashion, when he decided to 
pursue a career in social care full 
time. That was seven years ago. 

“Fashion didn’t bring satisfaction, 
didn’t take my heart,” said David. 

But of caring for the elderly he 
said: “I love it, there is nothing 
else, I would rather do.

“When elderly people who come 
into the home malnourished 
bounce back after you’ve fed them 
daily, it puts a smile on your face 
because you feel that you’ve made a difference,” he said. 

David hopes to work as a care manager for the elderly in future. “At school 
people are advised to go to college, but you can work in a care home and your 
employer will pay for you to do a college diploma or degree.” 

THE SOCIAL CARE MANAGER

Sarah Robinson 23 started out in social 
care as a volunteer. Now she’s a care 
service team manager with 11 staff 
members. 

“I work with young disabled adults who live 
on their own,” she said.  “We plan trips for 
them and help them with some aspects of 
personal care. I love promoting people’s 
independence. I’m passionate about what I 
do.”

The team manager did an apprenticeship in business administration, before 
finding her niche in social care, following a six month period volunteering one 
day a week at a centre for young disabled people. After signing up with an 
agency, she initially worked across different social services before focusing on 
young adults with disabilities.  In one role she did above and beyond her duty 
by using her initiative to get a particular service up and running. This led to 
promotion as a team manager at 19 – just months after she got full time work in 
social care.  

THE GRADUATE CARER

Sofia Buonviono, 21, graduated in 2009 with a degree in psychology and 
currently works part-time as a personal assistant to a lady with MS in her 
own home. Sofia helps the lady, aged 62, with personal care, banking, basic 
physiotherapy, administering medication and days out. The carer has a place 
for a postgraduate diploma in nursing at King’s College London and will start 
the course in September. 

Sofia initially wanted to become a private detective after university, but changed 
her mind following a stint volunteering in a care home. “I really enjoyed 
spending time with the elderly people in the home,” recalled Sofia. “I really 
wanted to become a carer but after chatting with the care home manager she 
told me that I had too much drive and should consider becoming a nurse. I 
realised that nursing would be ideal. 

David with the lady he looks after
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Employers do little to attract disabled graduates
Only a third of graduate employers are working to attract degree holders with disabilities, research suggested.  

Most of the companies 
surveyed (76%) were large, 
with diversity and graduate 
programmes in place. 
However, while over half (54%) 
of surveyed employers with 
diversity programmes said 
they attached a high degree 
of importance to disability 
as a dimension of diversity, 
only 37% of those believed 
that a good representation of 
disabilities has been achieved 
within their organisation.  
 
When asked what the 
most demanding aspects 
of recruiting, managing 
and developing staff with 
disabilities were, almost half of 
respondents (45%) said that 
support for the hired person 
with disabilities was the most 
demanding issue, while 42% 
indicated that it was keeping 
up with the legislation. 

Employment Opportunities, 
which is part of Shaw Trust, a 
charity that pairs up employers 
and disabled students through 
internships, carried out the 
survey. Its findings reinforce 
previous research evidence, 
which found that students with 
disabilities are 1.5 times more 
likely to face unemployment 
than non disabled students.  
 
The market sectors 
represented by employers 

who responded to the survey 
included: legal, financial, 
banking, accountancy, 
construction, engineering, 
government and public 
services. 
 
Karin Pappenheim, Director 
of Shaw Trust’s Work and 
Independence division, said: 
 
“There are nearly 16,000 
students with disabilities 
graduating from British 
universities each year and 
research shows that with the 
recession they are facing an 
even tougher time securing 
the career opportunities for 
which they have studied and 
worked so hard. 

“This survey shows that 
many employers who recruit 
graduates are still missing 
out on the talent pool of 
students with disabilities. 
The good news is that major 
employers are still recruiting 
graduates, but they will need 
to try harder on disability in 
their diversity and graduate 
recruitment.” 

Employers bucking the trend 
when it comes to recruiting 
graduates with disabilities 
include Thompson Reuters, 
GCHQ,  K&L Gates, plus 
accountancy giants KPMG 
and Ernst & Young.  

CASE STUDY
A successful internship at a top accountancy 
firm led to a job offer and an achievement 
award for University of Bath maths student 
James Gower. 

James, 20, who suffers from cerebral palsy, 
contacted Shaw Trust’s Employer and Graduate 
Services team, after spotting an advert for an 
internship with accountancy firm, Ernst & Young.

The student won over staff at Ernst & Young for 
producing a high standard of work comparable 
to that of a second year graduate trainee.  Shaw 
Trust acknowledged James’ achievements by 
presenting him with an individual achievement 
award, during an impromptu ceremony at his 
university. “It was quite a shock as I thought they 
only wanted me to discuss my nomination for 
the award,” recalled James. 

He was chosen from numerous nominees 
around the country for one of Shaw Trust’s 14 
STAR Awards. 

James is thrilled that he’s been offered a job 
at Ernst and Young. But there’s one thing that 
could potentially stop him securing this lucky 
break and that’s his degree result. He has to 
obtain a 2.1 and that he reckons is a “big ask”. 
But he added, cheerfully: “I’m fortunate in that 
unlike my friends I can focus on achieving a 2.1 
rather than writing endless application forms for 
a job too.”

A FANTASTIC OPPORTUNITY AWAITS A 
DISABLED UNDERGRADUATE WITH A REAL 
PASSION FOR JOURNALISM.  

The position: 2 weeks unpaid* work experience at a top 
international newspaper.
The person: an undergraduate with a disability, dyslexia or 
any other specific learning difficulties.  
Qualities: energetic, sociable, passionate with a totally ‘can-
do’ attitude.  
When: June 2010 and another one in September 2010. 
Application deadline: May 7 2010.
 
Students should send their CV to: sarah.scadding@shaw-
trust.org.uk or call 07985 509 027
* £100 contribution towards expenses.

The government has confirmed its 
commitment to promote the aspirations of 
all young people and put social mobility at 
the heart of its plans for growth in the global 
economy.

It announced a series of measures including: 
• The creation of a free online National 

Internship Service to help undergraduates 
and graduates access opportunities to 
develop their employability skills.  

• Bursary funding will be available for 
students from low income backgrounds 
lacking the means to support themselves 
during internships. 

• Mentoring, high quality IAG advice and 
higher education experience for around 
130,000 of the brightest young people from 
low-income backgrounds, will begin in 2012.  

• The launch of an expanded Gateways to the 
Professions Collaborative Forum with an 
increased remit covering a wider range of 
professions.

Prime Minister, Gordon Brown, said:
“My mission is to ensure that all of Britain’s 
people, from every background, are given the 
opportunity to develop their talents and learn 
the skills which will transform their lives. And 
this social mobility must be rooted in our core 
value of fairness.

“In many ways society is already fairer. 
Six hundred thousand children have been 
lifted out of poverty, record numbers of our 
young people are going to university, one in 
three people of working age is a member of 
a profession, and the gender pay gap has 
narrowed.

“But we can't be a truly aspirational society 
if some people are still denied the chance 
to get on, and although we have raised the 
glass ceiling we have yet to break it. That 
is why our priority will be to remove all the 
barriers that are holding people back.”

Gordon Brown outlines plans 
for a fairer society

Young adult careers 
services joins forces 

with Connexions
Nextstep is working with Connexions to offer free help 
to people aged 20 plus who are unemployed, seeking a 
change of career or facing the threat of redundancy.  
Sharon Scott, Nextstep’s regional manager for London, 
said: “In the current economic climate looking for 
employment can be a very difficult process. Job seekers 
may have never needed to promote their skills before, 
or produce a CV. This is where Nextstep can help, 
with accessible impartial careers advice, support with 
applications, CV writing and interview training, which can 
really make the difference in getting that coveted job. “

Advisers are flexible in their approach and can meet 
clients at local venues to suit them, such as Connexions 
offices, colleges, libraries, health centres and local job 
centres.  Advisers are based in every Job Centre Plus area 
in London.

To find your nearest centre and book an appointment, call 
08000 641 481 or email: info@nextsteplondon.org for 
further information.

SERVICES SHAW TRUST OFFERS TO 
CAREERS PROFESSIONALS
Disclosure and disability awareness training for HE 
professionals/IAG advisors
Information and referral signposting service
Free advice line for careers advisors and disability officers 
For details please contact the graduate team on 
07985 509 027

mailto:sarah.scadding@shaw-trust.org.uk
mailto:sarah.scadding@shaw-trust.org.uk
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The leading international travel 
group beat over 250 companies 
to be crowned overall ‘Best 
Work Experience Provider’ at 
the National Council for Work 
Experience’s glittering awards 
ceremony in central London on 
March 23 2010.   

TUI Travel PLC also won Best 
Work Experience Provider in 
the ‘new scheme’ and ‘over 
250 employees (long-term 
placements, employing less than 
20 students)’ categories. 

Rachel McAneny, trading 
assistant for TUI UK and Ireland, 
said: “We were delighted to have 
won both categories, but to have 
been crowned overall winner was 
the icing on the cake. 
“We believe we provide an 
exceptional experience for our 
students, offering a well-planned 
approach, exciting opportunities 
and a supportive environment, so 
it’s fantastic to receive recognition 
from the National Council for 
Work Experience.” 

Gordon McKenzie, director 
of graduate opportunities at 
the Department for Business, 
Innovation and Skills presented 
a total of 23 NCWE Awards in 
11 categories to companies 
who provide exceptional work 
placements.   

Award winning companies came 
in a range of sizes and sectors 
including Barclays, Enterprise 
Rent-A-Car and Petersens 
PR, which has fewer than 10 
employees. This year saw the 

introduction of the Best Work 
Placement Diversity Scheme 
category, which was won by 
Pinsent Masons LLP.  Nominees 
included Channel 4 and 
GlaxoSmithKline.

Talent retention specialist, 
learnpurple received a ‘highly 
commended award’ in the 
’10-250 employees’ category 
and Centrica won in the ‘over 
250 employees short term 
placements (0-3 months)’ 
category.  Finally, the Best 
Work Experience Provider, in 
the ‘as nominated by a student 
and careers adviser, jobshop 
or placement tutor’ categories 
went to Lockheed Martin UK and 
International Sourcing Limited 
respectively.

Heather Collier, director of the 
NCWE said: “We’re now in the 
seventh year of the awards 
and their increasing popularity 
reflects the growing importance 
of work experience in allowing 
students to develop skills while 
providing companies a talent 
pool for recruitment. With more 
companies competing than ever 
before our winners have done 
exceptionally well, demonstrating 
best practice for others to follow.” 
The NCWE Awards encourage 
and reward employers who 
help students to bridge the gap 
between education and the world 
of work by providing valuable 
work placement opportunities. 

To find out more visit 
www.work-experience.org/awards

TRAVEL FIRM NAMED BEST INTERNSHIP 
PROVIDER AT WORK EXPERIENCE AWARDS
The BBC is a great place for an internship, but the best place is TUI Travel PLC. 

Overall winner 2010:
TUI Travel PLC

Over 250 employees 
- long term placements 
employing fewer than 20 
students (4-12 months)

Winner: 
TUI Travel PLC

Highly Commended:
Yorkshire Forward

Nominees
Fujitsu
Carnival UK
Magnox North
Badenoch & Clark

Over 250 employees 
- long term placements 
employing more than 20 
students (4-12 months)

Winner:
Enterprise Rent-A-Car

Highly Commended:
Accenture

Nominees
GlaxoSmithKline
IBM UK Ltd
Microsoft
PSA Peugeot Citroen

Over 250 employees 
- short term placements 
(0-3 Months)

Winner: 
Centrica

Highly Commended:
Barclays Capital

Nominees
BP
Shell
Citi
Accenture

10-250 employees

Winner:
ProspectSoft Ltd

Highly Commended:
learnpurple

Nominees
Portal Technology 
Systems Limited
px
Asidua
Quantum TM

Under 10 employees

Winner: 
Audiences North East

Highly Commended:
Fuel

Nominees
Remode
Petersens PR
Surface + Light + Space
Blue Rocket

Public sector

Winner: 
BBC (BBC Blast)

Highly Commended:
Yorkshire Forward

Nominees
Civil Service Fast Stream
Bank of England
Welsh Assembly 
Government

Charitable sector

Winner:
Which?

Highly Commended:
Bryson Family Services

Nominees
British Red Cross
Southern Housing Group
Barnardo’s
Cancer Research UK

New placement schemes 
(within last 2 years)

Winner:
TUI Travel PLC

Highly Commended:
The University of 
Nottingham, Centre for 
Career Development

Nominees
Lexington Catering Ltd
The Co-operative Group
Emerald Group 
Publishing Limited
Lidl Limited

Best Work Experience 
Provider - as nominated 
by a careers adviser, 
jobshop or placement 
tutor    

Winner:
International Sourcing 
Limited

Highly Commended:
Emerald Group 
Publishing Limited

Nominees
Axion Consulting
Saltire Foundation
Crocodile Clips Ltd
CMS Cameron McKenna LLP

Best Work Experience 
Provider - as nominated 
by a student
Winner:
Lockheed Martin UK

Highly Commended:
Saltire Foundation

Nominees
International Sourcing 
Limited
Environment Agency
Yooz
PricewaterhouseCoopers LLP
                        
Best Work Placement 
Diversity Scheme

Winner:
Pinsent Masons LLP

Highly Commended:
Citi

Nominees
GlaxoSmithKline
Civil service Fast stream
Barclays Wealth
Channel 4 Television 
Corporation

HERE IS THE FULL LIST OF WINNERS INCLUDING THOSE 
NOMINATED AND HIGHLY COMMENDED:

TUI - OVERALL WINNERS

BBC BLAST WON IN THE 

PUBLIC SECTOR CATEGORY

http://www.work-experience.org/awards
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Britain has plunged to the bottom of 
an international education table, as 
fewer people are entering education 
in this country compared with other 
developed nations. 

Portugal, the Slovak Republic and 
Hungary saw more of their 15-19 year-
olds in education in 2007, than Britain. 

These are the findings of a study by 
the University and College Union 
(UCU). 

The union warned that immediate 
action is needed if the UK is to avoid 
the indignity of becoming a country 
with first world aspirations but 
third world levels of participation in 
education. 

The study used data from the 
Organisation for Economic Co-
operation and Development (OECD) 
to analyse the percentage of young 
people in education across 30 
countries. It found that in 1995, the 
UK was mid table, but by 2007, it had 
plummeted to the “relegation zone”, 
taking 26th place, with 71% of 15-19 
year olds in education.

Only Mexico and Turkey ranked lower 
– figures for Japan and Canada were 
not available. 

In 1995, 18% of 20-29-year-olds were 
in education in the UK. This figure 
slumped to 17% by 2007 and the UK 
fell to 25th place as other nations saw 
increasing numbers of young people 
in their 20s pursue education courses. 

The study also raised concerns that 
less developed countries of the OECD 
are performing better than the UK. 
Brazil, Chili, Estonia and Slovenia all 
had higher percentages of 15-19-year-
olds in education in 2007. 

The research was published as 
the UCU launched a cross-party 
group, the Make Education Count 
Westminster network, to put UK 
education back on the map. 

UCU general secretary, Sally Hunt, 
said: “The figures should worry us all. 
Sticking plaster policies from parties 
looking for votes will not do. We need 
genuine cross-party consensus on the 
issue.”

UK BOTTOM OF INTERNATIONAL STUDENT NUMBERS TABLE

The research carried out by 
Strathclyde University on 
behalf of Universities UK, 
the umbrella group for vice-
chancellors, will be used by 
heads of universities to lobby 
ministers to allow a rise in 
students’ tuition fees.

Some university leaders want 
an increase from the current 
cap of £3,225 a year to more 
than £7,000. 

The researchers used data 
from the Office for National 
Statistics, the Higher 
Education Statistics Agency 
and information from all 166 
higher education institutions 
in the UK to measure the 
value universities add to the 
economy.

It found that universities 
generated more than £59bn 
for the economy in 2007-08, 
a 25% rise on the £45bn they 
produced four years earlier.
The total revenue earned by 
universities was £23.4bn, 
compared to just under £20bn 
for agriculture and under 
£15bn for the pharmaceutical 
industry.

For every £1m spent by 
higher education, £1.35m 
was generated by universities 
for the economy, according 
to the study, The Impact 
of Universities on the UK 
Economy. This is more than 
for the NHS, which generates 
£1.24m per £1m spent.
Universities brought in £5.3bn 
from overseas students, 

international conferences and 
work conducted for overseas 
businesses. Overseas visitors 
and students spent £2.3bn off-
campus, the study found.
Professor Steve Smith, 
president of Universities UK, 
said he hoped the study would 
show the “vital importance” 
of universities to the country’s 
economy as ministers looked 
at where to make cuts in 
public expenditure.

There are fears government 
spending on higher education 
could be slashed by 20% 
to 25% after the election. 
Ministers have already ordered 
universities and colleges to 
make £400m in efficiency 
savings.

UNIVERSITIES MAKE TENS OF 
MILLIONS A YEAR

Universities generate almost £60bn a year for the UK economy and put more 
back into the economy per £1m spent than the NHS, research has found. 

Nearly 9,000 students began 
studying at universities in the 
US between 2008-09, according 
to the Open Doors report on 
international student mobility.  A 
record number – nearly 4,500 
– began an undergraduate degree 
course.  Failure to find a place at a 
British university prompted many 
students to apply for a university 
place in the US, while others were 
attracted by the quality of the 
country’s institutions. Thirteen of 
the world’s 20 best universities are 
in the United States according to 
the 2009 Times Higher Education-
QS World University Rankings. 
These world beating institutions 
include the University of Chicago, 
Yale University, Harvard University 
and Princeton University (all in the 
top ten) .The universities ranked 
from 11-20 include the University 
of Michigan, Columbia University, 
Duke University and the University of 
Pennsylvannia. 

“UK students appreciate the quality 
of US institutions and the message 
is getting out that studying in the US 
is a possibility,” said Lauren Welch, 
head of advising at Fulbright, an 
organisation that provides practical 
advice to students planning to study 
in the US. 

“Benefits of studying in the US 
include the sheer volume of 
universities; there are over 4,000 
compared to just over 100 in the UK. 
The number and diverse range of 
subjects on offer means that students 
can find a good fit for them.”
Generous scholarships and 
bursaries from US universities are 
available to British students wishing 
to study in the US.

“Many universities see scholarships 
as a recruitment tool,” said Lauren. 
“They are based on merit, financial 
need and diversity, including being an 
international student. 
We encourage British students to 
apply for these scholarships.”

The ‘Obama effect’ is also 
contributing to the rise in the number 
of British students applying to US 
universities, said Lauren. “Since 
President Barack Obama’s election 
victory , public opinion in Britain of 
Obama and the US has been very 
high. There is more curiosity about 
the US and his presidency.  This is 
seen anecdotally and borne out by 
public opinion.”

When Britons surveyed for the Pew 
Global Attitudes Project in 2008, were 
asked how much confidence they 
had in President Barack Obama to do 
the right thing regarding world affairs, 
86 percent said they had ‘a lot’ of 
confidence or ‘some confidence’. 
When posed the same question 
about President George W Bush in 
2008, only 16 percent said they had 
confidence in the president to do the 
right thing regarding world affairs, 
compared to 51 percent back in 2003. 
The survey also revealed that in 2009 
69 percent of Britons had a favourable 
opinion of the US.   

Commenting on the rise in the 
number of British students applying 
for places at universities in America, 
NUS spokesman Jon Carroll said: 
“It is negligible when you take into 
account the fact that demand for 
places at universities in the UK is at an 
all time high, with tens of thousands 
of applicants being turned away last 
year.” 

DEGREE APPLICATIONS TO 
AMERICAN UNIVERSITIES RISE

Intense competition for places at British universities places is fuelling record applications to higher education institutions in the US.  

CASE STUDY
“I left school with no university to go 
to – now I’m at Yale’

Rejections from Oxford 
and Bristol turned out to 
be blessings in disguise for 
Laura Tunbridge. Her five 
brilliant A levels in English 
Literature (A), ICT (A) Theatre 
Studies (A) General Studies 
(A) and maths (B) eventually 
won her a place at one of 
the world’s best universities 
- Yale.  What’s more she also 
received a generous financial aid package. “If I 
hadn’t got rejected by Oxford, I wouldn’t have 
set my sights higher,” said Laura. “Yale is the 
absolute pinnacle as far as universities go and 
every day I wake up thinking, ‘how did I get 
here’? It’s amazing.”

Laura, 20 is a first year liberal arts student 
at Yale University. Her subjects include 
philosophy, Spanish, theatre studies and 
economics. 

After leaving school without a 
university place, Laura decided not 
to go through clearing, but work for a 
year instead. 

“I didn’t want to settle for any 
university, I wanted to go to one that 
was right,” she explained.

In the autumn of 2008, Laura looked at 
Ivy League universities in the US and 
applied to just one, Yale.  She heard 
that these universities were the US 

equivalents of Oxbridge and were more likely 
to offer financial assistance to foreign students. 

Laura also applied for  places through UCAS 
again and this led to an offer from Bristol 
University, who rejected her first time round.  The 

liberal arts programme was 
instrumental in Laura opting 
for Yale over Bristol. “I couldn’t 
decide entirely on what I wanted 
to study,” recalled Laura. “The 
liberal arts programme allows 
me to choose a major while 
dipping in and out of subjects of 
interest. Laura, who is from the 
Isle of Sheppey in north Kent, 
also chose Yale over Bristol 

because she liked the idea of living in the US. “I 
had never been to the US before and was curious 
to see what it could offer me.”

The four year £55,000 financial aid package 
based on need was appealing too. 
“As a student I’m much better off here as I don’t 
have to take out a student loan, but my parents 
do contribute financially to my studies since the 
financial aid package covers 94 percent of my 
costs.” 

LAURA: “I DIDN’T WANT TO SETTLE FOR ANY UNIVERSITY.” 

“Yale is the absolute 
pinnacle as far as 

universities go and every 
day I wake up thinking, 
‘how did I get here’? It’s 

amazing.”
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